
PENSION BENEFITS IN SOUTH AFRICA 
PENSIOENVOORDELE IN SUID-AFRIKA 



About two years ago Sanlam conducted a survey on the conditions 
and benefit structures of a hundred of South Africa's largest pension 
funds and published its findings. It was then decided to do this type 
of survey on a regular basis and it is with pleasure that Sanlam sub­
mits this report on its findings from the recently conducted survey. 

Questionaires were sent to 700 companies and institutions cover­
ing the whole spectrum of the South African economy. The response 
exceeded all expectations and 49% of the companies and institu­
tions participated in the survey. 

The results are therefore based on a sample of 341 pension funds 
representing 715 500 active members and 58 400 pensioners. 

This report contains the following information: 

- a summary of the principal findings 

- a general analysis 

- analyses according to size and for this purpose the funds were di-
vided into three categories, viz. 

funds with total annual contributions of less than R250 000 
funds with total annual contributions of between R250 000 and 
R1 million 
funds with total annual contributions exceeding R1 million 

- analyses according to each of the following industries: 

Conglomerates (29 funds) 
Construction (18 funds) 
Co-operatives (28 funds) 
Corporations (11 funds) 
Financial Institutions (29 funds) 
Manufacturing (129 funds) 
Mining (6 funds) 
Services (44 funds) 
Wholesale and Retail (47 funds) 

We thank all respondents for their willingness to participate and hope 
that the information will be useful. If you require any further informa­
tion, or would like to put forward suggestions with a view to future 
surveys, please write to us or get in touch with our local pensions 
manager. 

Ongeveer twee jaar gelede het Sanlam 'n ondersoek gedoen na die 
bepalings en voordeelstrukture van 'n honderd van Suid-Afrika se 
grootste pensioenfondse en sy bevindings gepubliseer. Daar is toe 
besluit om hierdie tipe ondersoek met gereelde tussenposes te laat 
geskied. Dlt is dan met genoee dat Sanlam die bevindings wat uit die 
onlangse ondersoek verkry is, in hierdie verslag publiseer. 

Vraelyste is aan 700 instansies, wat die hele spektrum van die 
Suid·Afrikaanse ekonomie dek, gestuur. Die reaksie het aile ver· 
wagtings oortref deurdat 49% van die instansies aan die ondersoek 
deelgeneem het. 

Die resultate is dus gebaseer op 'n monster van 341 pensioen· 
fondse wat 715 500 aktiewe lede en 58 400 pensioentrekkers ver­
teenwoordig. 

Die volgende inligting word in die verslag behandel: 

- 'n opsomming van die vernaamste bevindinge 

- 'n algemene ontleding 

- 'n ontleding volgens grootte en vir hierdie doel is die pensioen-
tondse in drie kategoriee geplaas, nl: 

fondse met 'n totale jaarlikse bydrae van minder as R250 000 
fondse met 'n totale jaarlikse bydrae van tussen R250 000 en 
R1 miljoen . 
Fondse met 'n totale jaarlikse bydrae van meer as Al miljoen 

- ontledings volgens die volgende bedrywe: 

Konglomerate (29 fondse) 
Konstruksie (18 fondse) 
Kooperasies (28 fondse) 
Korporasies (11 fondse) 
Finansiele lnstellings (29 fondse) 
Vervaardiging (129 fondse) 
Mynbou (6 fondse) 
Dienste (44 fondse) 
Groot- en Kleinhandel (47 fondse) 

Ons bedank aile deelnemers vir hul bereidwilligheid om deel te 
neem en hoop dat die inligting nuttig sal wees. lndien u enige ver­
dere besonderhede verlang, kommentaar wil lewer of voorstelle 
met die oog op toekomstige ondersoeke wil doen, nooi ons u vri­
endelik uit om aan ons te skryf of met ons plaaslike pensioenbes­
tuurder in verbinding te tree. 



Qualification requirements 

86% of the pension funds allow employees of all races to become 
members of the same pension fund. 67% of the companies which do 
not allow all races to become members of one pension fund, have sepa­
rate provision for those excluded. Therefore only about 5% of the com­
panies which participated in the survey, do not make pension provision 
in some way or other for employees of all races. 

Just over half of the funds require employees to comply with certain 
minimum requirements regarding age and/or period of service to qualify 
for membership, whi le the rest have no requirements except that in the 
majority of cases membership of the fund is limited to employees who 
have been appointed to the permanent staff. 

Retirement age 

Approximately 90% of the funds have a retirement age of 63 or 65 
years, for males, with a preponderance of age 65 . About 95% of the 
funds stipulate that females retire at age 60 or higher. with a preponder­
ance of age 60. 

About one out of every five funds allows senior management to retire 
on average between two years and five years before the normal retire­
ment age. Such officials are credited with a corresponding period of 
supplementary service by a vast majority of funds. 

Pension provision 

Virtually all the funds determine retirement benefits by multiplying the 
number of years of pensionable service by a fixed percentage of the 
member's "final average salary". The majority of funds determine "final 
average salary" as the average of the last three years of service or the 
average of any three consecutive years giving the highest result. 

Although the percentage of salary according to which the pension is 
calculated, varies considerably, more than half the funds use a scale of 

2% ('lso). 

Another popular formula used by approximately one out of every five 
funds, is to accumulate pensions at a certain scale for the first number 
of years. usually fifteen to twenty years, and at another scale for the ba­
lance of the pensionable service. 

The majority of funds allow their members to advance or defer their 
date of retirement, with a respective decrease/increase in benefits. 

Growth in pensions 

The detrimental influence of inflation on pensions is clearly indicated by 
the fact that 80% of the funds provide growth in pensions in some form 
or other. 

Increases in pensions are primarily granted on an ad hoc basis. Even 
funds which provide a guaranteed percentage increase, have indicated 
that they adjust such increases on an ad hoc basis. 

Kwalifiseringvereistes 

86% van die pensioenfondse wat ondersoek is laat aile rasse as lede 
van dieselfde pensioenfonds toe. Van die ondernemings wat nie aile 
rasse tot een pensioenfonds toelaat nie, maak 67% wei aparte voor­
Siening vir diegene wat uitgesluit word. Daar is dus slegs ongeveer 5% 
van die ondernemings wat nie op een of ander wyse pensioenvoorsien­
ing vir aile rasse maak nie. 

Net meer as die helfte van die fondse vereis dat werknemers aan se­
kere minimum kwalifiseringvereistes vir ouderdom en/of diens moet vol­
doen , terwyl die res geen vereistes stel nie behalwe dat werknemers in 
die meeste gevalle in die permanents diens moet wees. 

Aftr e e ~ ouderdom 

Ongeveer 90% van die fondse het 'n aftree-ouderdom van 63 jaar of 65 
jaar vir mans, met die oorwig op ouderdom 65. Ongeveer 95% van 
fondse bepaal dat dames op ouderdom 60 of hoer aflree, met die oor­
wig op ouderdom 60. 

Ongeveer een wt elke vyf fondse laat senior bestuur toe om gemid­
deld twee tot vyf jaar voor die normale aftree-ouderdom af te tree en die 
oorgrote meerderheid van hierdie fondse krediteer dan sodanige amp­
tenare met 'n ooreenstemmende periode van aanvullende diens. 

Pensioenvoorsiening 

Die oorgrote meerderheid van fondse se aftreevoordele word bepaal 
deur die aantal jare pensioengewende diens te vermenigv"uldig met 'n 
vasgestelde persentasie van die lid se "finale gemiddelde salaris" Die 
meerderheid van fondse bepaal "finale gemiddelde salaris" as die 
gemiddelde oor die laaste drie jaar of die gemiddelde van die drie ag­
tereenvolgende jare wat die hoogste resultaat lewer. 

Hoewel die persentasie van salaris waarvolgens die pensioen bere­
ken word, aansienlik verskil , gebruik meer as die helfte van die fondse 
'n skaal van 2% ('/50) . 'n Ander populere formule wat deur ongeveer een 
uit elke vyf fondse gebruik word, is om pensioen teen 'n sekere skaal in 
die eerste aantal jare van lidmaatskap, gewoonlik vyftien tot twintig jaar, 
toe te ken en dan teen 'n ander persentasie vir die res van die pen­
sioengewende termyn . 

Die oorgrote meerderheid van fondse laat hul lede toe om hul aftrede 
te vervroeg of te vertraag, met onderskeidelik 'n vermindering/vermeer­
dering in pensioen. 

Groel in pensioene 

Die nadelige invloed van inflasie op pensioene blyk duidelik uit die feit 
dat 80% van die fondse een of ander vorm van groei in pensioene voor­
sien. Verhoging in pensioene word hoofsaaklik op 'n ad hoc-basis 
toegeken . Selfs fondse wat verhoging in pensioene as 'n vasgestelde 
persentasie waarborg, het te kenne gegee dat hul pensioene nog ver-



It was found that funds had increased the income of their pensioners 

on average by between 7% and 8% per annum over the past three 

years. 
Several funds have also granted substantial one~off increases over 

the past three years. 

Death before retirement 

About 40% of the funds pay only a lump sum benefit which generally 

varies between three times and five times the member's annual salary 

at death. 
The rest of the funds pay a widow's or a widow's and children 's pen~ 

sian. A small lump sum is usually paid in addition to the pension. 

The most general formula for determining a widow's pension is 50% 

of the member's prospective pension at normal retirement date. In 

cases where the widow's pension is expressed as a percentage of the 

member's salary at the time of his death, 40% is the most popular for~ 

mula. 

Children 's pension expressed as a percentage of the widow's pen­

sion as well as the number of children qualifying for the benefit, varies 

considerably. 
Few funds, however, pay a benefit that is larger than the widow's 

pension should all qualifying children receive the benefit to which they 

are entitled, simultaneously while the widow is still alive. 

In the majority of cases children 's pensions cease at the age of 18, 

but with extension in the case of full-time studies or while a child qual~ 

ifies as a dependant in terms of the Income Tax Act. 

Death after retirement 

Approximately one out of every five funds guarantees the payment of 

pensions for a minimum period, usually five years. About three-quarters 

of the funds provide a widow's and/or children's pension. 

A number of funds commence widow's and/or children's pension 

after the minimum guaranteed period has expired. 

As in the case of death before retirement, the most general formula 

for a widow's pension is 50% of the member's pension. 

Children's pensions follow the same pattern as in the case of death 

before retirement. 

Disability benefits 

About three~qua ~ rs of the funds provide for the payment of an income 

for the period during which a member is totally disabled. 

About half of these funds pay a benet~ which is directly related to the 

member's salary at the time of becoming disabled and varies mainly be~ 

tween 60% and 75% , while the rest of the funds provide a benefit which 

is based on the member's salary and service rendered or, more often, 

prospective service up to the member's normal retirement date. This 

benefit is 100% in virtually all cases. 

der op 'n ad hoc-basis aanpas 

Daar 1s bevind dat fondse hul pensioentrekkers se inkomste cor die 

afgelope drie jaar met gemiddeld tussen 7% en 8% per jaar verhoog 

het. Heelwat fondse het .ook aans1enlike eenmahge aanpassings 

gedurende die drie jaar penode gemaak. 

Stertte voor aftrede 

Ongeveer 40% van die fondse betaal slegs 'n enkelbedrag, wat hool­

saaklik wissel tussen drie maal en vyf maal die lid se jaarlikse salans by 

dood 
Die res van die fondse betaal 'n weduwee~ of 'n weduwee- en kinder­

pensioen wat meesal aangevul word met die betaling van 'n kleiner en­

kelbedrag. 
Die mees algemene formula vtr die bepahng van 'n weduweepen­

sioen IS 50% van die lid se verwagte pensioen by normals aftreedatum 

lndien die weduweepensioen bepaal word as ·n persentasie van die lid 

se salaris. is 40% van sy salaris by sterfte die mees popul6re formule . 

Kinderpensioene uitgedruk as persentasie van die weduweepen­

s,oen w1ssel aansienlik; so oak die aantal kinders wat vir kinderpen­

sioen kwalif1seer. Weinig fondse betaal egter 'n voordeet wat grater as 
die weduweepensioen is indien aile kwalifiserende kinders gelyktyd1g 

die voordeel waarop hul geregtig is, sou ontvang terwyl dte weduwee 

nag lewe, 
Die meeste fondse taat kinderpensioene op ouderdom 18 eindig. 

maar verleng d1t ind1en die kind met heeltydse studies besig is of 

kwalifiseer as 'n afhanklike kragtens die lnkomstebelastingwet 

Sterfte na aftrede 

Ongeveer een uit elke vyf fondse waarborg die betaling van pensioen 

vir 'n sekere m1nimum termyn - gewoonlik vyf jaar - terwyl ongeveer 

drie-kwart van die fondse 'n weduwee~ en/of kinderpensioen betaal. ·n 

Aantal fondse laat die weduwee- en/of kinderpensioen ·n aanvang 

neem na verstryking van die mtntmum gewaarborgde termyn 

Soos by sterfte voor aftrede, is die weduweepensioen wat betaar 

word , oorwegend 50% van die lid se penstoen 

Kinderpensioen volg dieselfde patroon as in dte geval van sterfte 

voor aftrede. 

Ongeskiktheidsvoordele 

Ongeveer drre ~ kwart van die fondse maak voorstening vir die betallng 

van 'n inkomste gedurende die tydperk van totale ongeskikthetd van n 

lid. Ongeveer d1e helfte van hierdie fondse betaat 'n voordeel wat d1rek 

10 verhouding tot die lid se salans by ongeskikwording is en hoofsaakllk 

tussen 60% en 75 % wtssel , terwyl d1e res die inkomste baseer op dte 

lid se salaris en diens werklik gelewer of, meer dikwels. verwagte dtens 

tot by die lid se normale aftreedatum. Die voordeel wat aldus betaal 

word, is fettlik deurgaans 100%. 



Nearly half of the funds that provide disability benefits, make provi­

sion for increases in the disability income after it has commenced. 

Contribution rates 

The majority of the funds require males as well as females to contribute 

between 6% and 8% of their salaries towards the pension fund, while 

most employers contribute between 7% and 13% of the members' 

salaries. 

The highest contribution rate by members encountered in this survey, 

is 10,6% of salaries, while the highest rate of contribution by an 

employer is 21,35% of members' salaries. 

The average rate of contribution of the employers is more than one 

and a half times that of the employees. 

General 

- Nihe out of every ten funds state that their members are fully in­

formed regarding the provisions of their pension funds. Virtually all 

the funds whose members are not fully informed, intend doing so 

within the next twelve months. 

- 42% of the funds intend to improve their benefits within the next 

twelve months, with the main emphasis on retirement benefits. 

- 36% of the funds improved retirement benefits over the past two 

years, while 26% improved death benefits, 30% improved disability 

benefits and 52% improved the benefits of pensioners, or provided 

growth in pensions for the first time. 

- 62% of the participants have a separate group life assurance 

scheme for their employees over and above the pension fund. 13% 

of the participants supplement the benefits of their senior manage­

ment by means of a tophat scheme. 

Where it has been possible to make a meaningful comparison with our 

previous survey, it appears as if a gradual improvement in the benefit 

structure of pension funds in general has taken place during the past 

two years. One aspect which has apparently received special atlention 

is the provision of growth in pensions as a substantially higher percen­

tage of funds is now providing growth compared with two years ago. 

Ongeveer die helfte van die fondse wat ongeskiktheidsvoordele aan­

bled, maak daarvoor voorsiening dat die voordele, nadat dit 'n aanvang 
geneem het, groei. 

Bydraekoerse 

Die meerderheid fondse vereis dat mans sowel as dames tussen 6% 

en 7,5% van hul salarisse tot die pens1oenfonds bydra, terwyl die meer­

derheid werkgewers tussen 7% en 13% van die lede se salarisse 

bydra. 
Die hoogste koers waargt:neem waarteen Jede bydra, is 10,6% van 

salarisse, terwyl die hoogste werkgewerskoers 21,35% is. 

Die werkgewers dra gemiddeld meer as een en 'n half maa/ soveel as 

die lede by. 

Algemeen 

- Nege uit elke tien fondse meld dal hullede volledig ingelig is met be­

trekking tot die voorwaardes van hul pensioenfondse. Fondse wie se 

lede me volledig ingelig is nie, beoog feitlik almal om dit binne die vol­

gende twaalf maande te doen. 

- 42% van die fondse beoog om binne die volgende twaalf maande die 

voordele te verbeter, met aandag veral aan aftreevoordele. 

- 36% van die fondse het die afgelope twee jaar hul aftreevoordele ver­

beter, terwyl 26% hul sterftevoordele, 30% hul ongeskiktheidsvoor­

dele en 52% die voordele van hul pensioentrekkers verbeter het, of 

groei in pensioen vir die eerste keer bygevoeg het. · 

- 62% van die ondernemings het benewens die voordele wat die pen­

sioenfonds bied, oak nag 'n aparte groeplewensversekeringskema 

vir hul werknemers. 13% van die ondernemings vul hul senior be­

stuur se voordele deur middel van 'n aanvullende skema aan. 

Waar dit moontlik was om 'n sinvolle vergelyking met die vorige onder­

soak te tref, blyk dit dal daar oor die afgelope twee jaar 'n geleidelike 

verbetering in die voordelestruktuur van pensioenfondse in die alge­

meen plaasgevind het. Een aspek wat blykbaar veral aandag geniet 

het. was die voorsiening van groei in pensioene want 'n aansienlike 

hoer persentasie fondse voorsien nou groei, vergeleke met twee jaar 

gelede. 



A. PARTICIPATION 

All races 86% 

All races except Blacks 4% 

Whites only 10% 

NOTE: 67% of the funds that do not include all races, make separate 

provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 47% 

Minimum age 14% 

Minimum service 19% 

Minimum salary 1% 

Combination of aforementioned 19% 

NOTES: 1. Where. there are no qualification requirements; appoint· 

ment to the permanent staff is usually required. 

2. A few funds require proof of good health before admitting 

members. 

C. NORMAL RETIREMENT AGE 

55 years 
58 years 

60years 
62years 

63years 
65years 

Ma l e~ 

10% 
1% 

17% 
72% 

Females 

3% 
1% 

59% 
1% 
9% 

27% 

NOTE: 21% of the funds analysed allow senior management to retire 

on average between 2 years and 5 years before the normal re­

tirement age. 87% of these funds credit such officials with 

supplementary pensionable service up to the normal retire­

ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years of pension-

able service 94% 

Other means of provision 6% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

Less than 1/60 1% 1% 

:'60 6% 7% 

iss 8% 8% 

. 1/so 54% 54% 

A. DEELNAME 

Aile rasse 

Aile rasse uitgesonderd Swartes 
Blankes aileen 

86% 
4% 

10% 

NOTA: 67% van fondse wat nie aile rasse insluit nie, maak wel aparte 

voorsiening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 47% 

Minimum ouderdom ~ 4% 

Minimum diens 19% 

Minimum salaris 1% 

Kombinasie van voorafgaande 19% 

NOT AS: 1. Waar geen kwalifiseringvereistes gestel word nie vereis 

fondse gewoonlik aanstelling in die permanents per­

soneel. 

2. 'n Paar fondse vereis bewys van goeie gesondheid alvo­

rens lede tot die fonds toegelaat word. 

C. NOR MALE AFTREE OUDERDOM 

55jaar 
58jaar 
60jaar 
62jaar 
63jaar 

65jaar 

Mans 

1o% 

1% 
17% 

72% 

Dames 

3% 
1% 

59% 
1% 
9% 

27% 

NOTA: 21% van die fondse laat senior bestuur toe om tussen gemid-

deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 

te tree. 87% van hierdie fondse ken aanvullende pen­

sioengewende diens tot die normale aftree-ouderdom aan 

sodanige amptenare toe. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermenigvuldig met 

pensioengewende diens 94% 

Ander wyse van voorsiening 6% 

E. AFTREEVOORDELE (NORM ALE AFTREDE) 

Pensioenskaal Mans Dames 

Minder as 1/ 60 
1% 1% 

'16/J 6% 7% 

1/ss 8% 8% 

1/so 54% 54% 



Better than 1/ 50 10% 10% 
Varying 18% 17% 
Other 3% 3% 

NOTES; 1. Some funds provide pensions at a certain scale for a cer-
tain period, usually 15 to 20 years, and at a different scale 
for the balance of the period of pensionable service. Some 
funds differentiate between occupation and/or race. 

2. "Other" represents pension scales which do not fit into the 
above-mentioned categories, e.g. 1/ 53 or 1/ 57. 

3. The pension scale better than 1/ 50 is represented by a 
majority of funds granting a scale of 1/.40 or 1/ 45 . 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 
Average over the last 5 years 
Average over any 3 consecutive years 
giving the highest result 
Average over any 5 consecutive years 
giving the highest result 
Final salary 
Other 

41 % 
11% 

30% 

5% 
9% 
4% 

NOTES: 1. Some funds use periods of two years or four years to deter­
mine final average salaries, while a few funds use career 
averages. 

2. Several funds stipulate that the period on which the final 
average salary is determined , must be within the last ten 
years before the normal retirement date. 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 
Is not permitted 

Benefits secured at date of early retirement 

Remain unaffected 
Reduced by a fixed percentage 
Reduced actuarially 
Reduced accordir><;J to a varying scale 

H. DEFERRED RETIREMENT 

Is permitted 
Is not permitted 

Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

93% 
7% 

2% 
74% 
14% 
10% 

82% 
18% 

54% 
46% 

Beteras 1/ 50 10% 10% 

WISSelend 18% 17a0 

Ander 3% 3o 

NOT AS: 1. Sommige fondse ken pensioene volgens ·n gegewe skd 
vir 'n sekere termyn, gewoonlik 15 jaar of 20 jaar, toe en 
teen 'n ander skaal vir die res van die pensioengewende 
termyn, of pas verskillende skale volgens beroepsklasseof 
rastoe. 

2. "Ander" verteenwoordige skale wat nie by bogenoemde 
kategonee mpas nie, bv. 1/ 57 of 1/ 53• 

3. Die pensioenskaal beter as 1/ 50 word verteenwoord1g deur 
'n meerderhe1d fondse wat 'n skaal van 1/ 40 of 1/45 aanb1ed. 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oor die laaste 3 jaar 41 % 
Gemiddeld oor die laaste 5 jaar 11 o;, 

Gemiddeld oor emge 3 agtereenvolgende jare 
wat die hoogste resultaat I ewer 30 . 
Gemiddeld oor enige 5 agtereenvolgende jare 
wat die hoogste resultaat I ewer 5% 
Finale salaris ga 
Ander 4' 

NOT AS; 1. 'n Aantal fondse baseer die finale gemiddelde salans op 
periodes van twee of vier jaar, terwyl 'n paar loop­
baangemiddeldes gebruik. 

2. Heelwat fondse dui aan dat die periode waarop die finale 
gemiddetde salaris gebaseerword, binne die laaste 10 jaar 
voor aftrede moet val . 

G. VROEE AFTREDE IN GOEIE GESONDHEID 

Word toegelaat 93' 
Word nie toegelaat nie 7 

Voordele op datum van vroee aftrede: 

Geen vermindering in gevestigde pensioen 2' 
Verminder volgens 'n neergelegde persentasie 74~ 

Verminder votgens 'n aktuariele basis 14 

Vermmder volgens 'n wisselende skaal 10 

H. LAAT AFTREDE 

Word toegelaat 82 

Word nie toegelaat nie 18" 

Bydraes eindig op normale aftree-ouderdom 54 

Bydraes gaan voort tot werklike aftrede 46% 



Increase in pension over and above pension secured as a result of 
longer service : 

None 14% 
Fixed percentage increase 69% 
Increased according to actuarial basis 17% 

I. GROWTH IN PENSION 

None 20% 
Fixed percentage 11 % 
Ad hoc 69% 

NOTE: Some funds guarantee a minimum growth, but augment it on 
an ad hoc basis. 

Average growth allocated during preceding three years : 

, 1980 7,2% based on a sample of64% of funds providing growth 

1981 7,3% based on a sample of 68% of funds providing growth 

1982 8,3% based on a sample of 74% of funds providing growth 

NOTE: Great variations were found and, in order to keep the findings 
as pure as possible, large non-recurring adjustments were not 

taken into account. Only adjustments which could be identified 
beyond any reasonable doubt as annual adjustments, were 
taken into account. 

J. DEATH BENEFITS BEFORE RETIREMENT 

No benefit 

Lump sum only 
Widow's and chi ldren's pension only 

Lump sum plus widow's pension 
Lump sum plus widow's and chi ldren's pension 

Lump sum only 
1 x annual salary 

2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
6 x annual salary 
More than 6 x annual salary 

Varying 
Other 

Males 

7% 
19% 
22% 
13% 
5% 
1% 

23% 
10% 

1% 
39% 
3% 
5% 

52% 

Females 
5% 
18% 
14% 
15% 
7% 
2% 

27% 
12% 

NOTES: 1. The multiples of salaries vary in a number of funds in accor­
dance with occupation , marital state, race and/or years of 

service. 
2. Some funds return only contributions plus interest, whi le 

Verhoging In pensioen benewens addislonele pensioen 
aangekoop deur Ianger diens : 

G~ 1~ 
Vaste persentasieverhoging 69% 
Verhoog volgens aktuari91e basis 17% 

I. PENSIOENGROEI 

Geen groei 
Vasta persentasie 
Ad hoc 

20% 
11% 

69% 

NOTA: 'n Aantal fondse waarborg 'n minimum pensioengroei, maar vul 
dit aan met ad hoc byvoegings. 

Gemlddelde groei gedurende voorafgaande 3 jaar toegestaan : 

1980 7,2% gebaseer op 'n monster van 64% van fondse wat groei 
voorsien 
1981 7,3% gebaseer op 'n monster van 68% van fondse wat groei 
voorsien 
1982 8,3% gebaseer op 'n monster van 74% van fondse wat groei 

voorsien 

NOTA: Groot variasies is gevind en ten einde die bevindinge so suiwer 

as moontlik te hou, is groat eenmalige aanpassings buite reken­
ing gelaat en is slegs gevalle wal bo redelike twyfel as jaarlikse 
aanpassings beskou kan word, in berekening.gebring. 

J . STERFTEVOORDELE VOOR AFTREDE 

Geen 
Enkelbedrag aileen 
Weduwee- en kinderpensioen aileen 
Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen 
1 x jaarlkse salaris 
2 x jaarlikse salaris 
3 x jaarlikse salaris 
4 x jaarlikse salaris 
5 x jaarlikse salaris 
6 x jaarlikse salaris 
Meer as 6 x jaarlikse salaris 

Wisselend 
Ander 

1% 

39% 
3% 
5% 

52% 

Mans Dames 
5% 

7% 18% 
19% 14% 

22% 15% 

13% 7% 

5% 2% 
1% 

23% 27% 
10% 12% 

NOT AS : 1. Heelwat fondse ken verskillende veelvoude van salarisse 
toe volgens beroep, huwelikstaat, ras en/of diensjare. 

2. Sommige fondse betaal net bydraes plus rente terug, ter­
wyl ander fondse 'n vaste bedrag betaal. Veelvoude van 



other funds pay a fixed amount. Multiples of salaries which 

do not fit into the above-mentioned categories, e.g. 21h 

times are also classified under the category "other". 

Widow's pension: 

Calculated as a percentage of member's salary at death · 24% 

Calculated as a percentage of member's prospective pension 72% 

Larger of salary and prospective pension 4% 

Widow's pension expressed as a percentage of member's salary at 

time of death: 

Less than 30% 4% 

~ % m % 
~ % ~ % 

41 %- 49% 6% 

50% 26% 

More than 50% 8% 

Widow's pension expressed as a percentage of member's pros­

pective pension till normal retirement date: 

Less than 50% 2% 

50% 79% 

51 % -60% 6% 

Morethan60% 13% 

Pension per child expressed as a percentage of widow's pension: 

Less than 20% 21 % 

20% - 25%o 37% 

26% -30 o/ ~ 1% 

31 % -35%o 30% 

More than 35% 11 % 

NOTE: Where children's pension is paid according to a sliding scale, 

the average was taken as if the maximum number of children 

qualifying for the benefit will receive the benefit. 

Maximum number of children per member qualifying for the be· 

nefit: 

2 22% 

3 and more 78% 

Maximum benefit expressed as a percentage of the widow's pen· 

sian if every qualifying child receives the benefit: 

Less than 50% 12% 

50% -59% 12% 

60% -69% 19% 

70%- 79% 11 % 

80%- 89% 5% 

90%- 99% 3% 

100% 32% 

More than 100% 6% 

salarisse, soos bv_ 21h maal. wat nie by bogenoemde 

kategonee inpas nte, word oak onder "ander" geklas­

sifiseer 

Weduweepensioen: 

Bereken as persentaste van lid se salans by oorlyde 24° 

Bereken as persentasie van lid se verwagte penstoen 72% 

Grootste van salaris en verwagte pensioen 4°, 

Weduweepensioen uitgedruk as persentasle van lid se salaris by 

oor lyde: 

Minder as 30% 
30% 
40% 
41%-49% 
50% 
MeerasSO% 

Weduweepensioen uitgedruk as persentasle van lid se verwagte 

pensioen tot normale aftree-ouderdom: 

Mmder as 50% 

50% 
51%-60% 6°;, 

Meer as 60% 13°!. 

Pensioen per kind uitgedruk as persentasie van weduweepen­

sioen: 

Minder as 20% 

20%-25% 
26%-30% 

31 %- 35% 
Meeras35% 

NOTE: Waar kinderpensioen volgens 'n glyskaal betaal word. JS dte 

gemtddelde geneem asof die maksimum aantal kinders wat 

kwalifiseer, die pensioen sal ontvang. 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer: 

2 22% 

3en meer 78% 

Maksimum voordeel ultgedruk as persentasie van weduweevoor­

deel indien elke kwalifiserende kind die voordeel ontvang: 

Minder as 50% 12% 

50% -59% 12% 

60%- 69% 
70%-79% 
80% -89% 
90%- 99% 
100% 
Meeras 100% 



Maximum age at which children's pension ceases: 

Age 18 
Age 19-21 
Age22-25 
Age26 
Definition of dependant according to the Income Tax Act 

Until completion of full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

No provision 
Pension payments for a minimum guaranteed period 

Widow's and/or children's pension 

Balance of own contributions 

39% 
18% 
20% 

3% 
9% 

n% 

4% 
21% 
72% 

3% 

NOTE: A number of funds commence widow's and children's pension 

only after the minimum guaranteed period has expired. 

Minimum guaranteed period for pension payments: 

5years 
10years 
Varying 

82% 
12% 

6% 

NOTE: Some funds allow members to elect their own minimum 

guaranteed period at retirement. 

Widow's pension expressed as a percentage of the member's pen-

sion : 

Less than 50% 

50% 
51%-60% 
61%-70% 
More than 70% 

2% 
81% 
6% 
8% 
3% 

Pension per child expressed as a percentage of widow's pension: 

Less than 20% 18% 

20%-25% 35% 

26%-30% 2% 
31%-35% 34% 

More than 35% 7% 

Varying 4% 

Maximum number of children per member qualifying for the be­

nefit: 

2 26% 

3 and more 74% 

Makslmum ouderdom waarop kinderpensioen eindig: 

18jr 
19jr.-21jr. 
22jr. -25jr. 
26jr. 
Omskrywing van afhanklike volgens lnkomstebelastingwet 

Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

39% 
18% 
20% 
3% 
9% 

11% 

Geen voorsiening 4% 

Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 21% 

Weduwee en/of kinderpensioen 72% 

Restant eie bydraes 3% 

NOTA: 'n Aantal fondse laat die weduwee- en/ol kinderpensioen 'n 

aanvang neem slegs wanneer die minimum waarborgperiode 

verstryk het. 

Minimum termyn waarvolgens pensioenbetalings gewaarborg 

word: 

5jaar 82% 

10jaar 12% 

Wisselend 6% 

NOTA: Sommige fondse bied lede die keuse van 'n minimum waar-

borgtermyn by aftrede. 

Weduweepensioen as persentasie van lid se pensioen: 

Minder as 50% 
50% 
51 %-60% 
61 %- 70% 
Meeras 70% 

2% 
81 % 
6% 
8% 
3% 

Pensioen per kind uitgedruk as persentasie van weduweepen­

sioen : 

Minder as 20% 18% 
~ % -~ % ~ % 

~ % -~ % 2% 

31 %- 35% 34% 

Meer as 35% 7% 
Wisselend 4% 

Maksimum aantal kinders per lid wat vir kinderpensioen 

kwalifiseer: 

2 
3and more 

26% 
74% 



Maximum benefit expressed as a percentage of widow's pension 
if every qualifying child receives the benefit: 

Less than 50% 
50%-59% 
60%-69% 
70% - 79% 
80% - 89% 
90% -99% 
100% 
More than 100% 

L. DISABILITY BENEFITS 

8% 
16% 
22% 

5% 
6% 
3% 

34o/o-
6% 

No provision 16% 
Gratuity 7% 
Income expressed as a percentage of member's salary 36% 
Income based on salary and service (i.e. prospective pension) 41% 

NOTE: 13% of the funds that make no provision for disability benefits, 
provide some form or other of disability benefits outside the 
pension fund. 

Income as a percentage of salary : 

46%- 50% 7% 
51 % -55% 2% 
56%- 60% 15% 
61 %- 65% 2% 
66% -70% 11% 
71%-75% 42% 
Varying 21 % 

NOTE: Varying scales vary mainly in accordance with the scales laid 
down by the Life Offices Association. 

If disability benefits are based on salary and service, service is 
considered to be: 

Service till date of becoming disabled 29% 
Prospective service till the normal retirement age 65% 
Service till date of becoming disabled plus 50% prospective service 
till the normal retirement age 3% 
Service till date of becoming disabled plus 75% of prospective service 
till normal retirement age 3% 

Disability benefit ! Xpressed as a percentage of member's pros­
pective pension : 

50% -59% 
60%- 69% 
80%- 89% 
100% 

2% 
1% 
1% 

92% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 
deel indien elke kwalifiserende kind die voordeel ontvang : 

Minder as 50% Sill. 
50%-59% 16¥ 
~%-00% • 
70%-79% 5 
~%-00% 6 
90%-99% 3 
100% 34( 
Meer as 1 00% 6 

L. ONGESKIKTHEIDSVOORDELE 

Geen 16 
Gratifikasie 70. 
lnkomste uitgedruk as persentasie van lid se safaris 35n 
lnkomste gebaseer op salaris en d1ens {d.w.s. verwagle 
pens1oen) - 41 Q 

NOTA: 13% van die fondse wat nie voors1ening maak v1r ongesk•kt· 
heidsvoordele nie, maak wei op een of ander wyse bwte d1e 
pensioenfonds daarvoor voorsiening 

lnkomste as persentasie van salaris : 

46%-50% 7' 

51%-55% 2' 
56% -60% 15'1' 

61 % -65% 2' 
66%-70% 11 

71 % -75% 42 

Wisselend 21 ' 

NOTA: Wisselende skale het hoofsaaklik betrekking op die skale soos 
neergele deur die Vereniging van Lewensversekeraars 

lndien ongeskiktheidsvoordele bereken word op salaris en diens. 
word diens beskou as : 

D1ens tot datum van ongeskikthe1d 29° 
Verwagte diens tot normale attree·ouderdom 65 
D1ens tot datum van ongeskltcwording plus 50% van verwagte 
d1ens tot normale aftree-ouderdom 
Diens tot datum van ongeskikwording plus 75% van verwagte 
d1ens tot normale aftree-ouderdom 

Ongeskiktheidsvoordeel as persentasie vao lid se verwagte pen­
sioen: 

50°10 -59% 
60%- 69% 
80%-89% 
100% 

1 

92 



Varying 4% 

NOTE: Varying scales occur as a result of the maximum imposed on 

certain occupations. 

Growth in disability benefit: 

Yes 49% 

No 51% 

Percentage growth: 

2 
2,5 

3 
4 

5 
Ad hoc 

M. CONTRIBUTION RATE OF MEMBERS 

1% 
2% 
9% 
2% 
8% 

78% 

Males Females 

Lessthan5% 1% · 1% 

5% butlessthan6% 15% 18% 

6% but less than 7% 32% 34% 

7% butlessthan8% 37% 35% 

8%andmore 5% 4% 

Varying scale 9% 7% 

Fixed amount 1% 1% 

NOTE: Contributions vary according to occupation, race, age at entry 

or marital state, etc. 

N. CONTRIBUTION RATE OF EMPLOYER 

Less than 5% 3% 

5% but less than 7% 10% 

7% but less than 9% 20% 

9% but less than 11 % 21% 

11 % but less than 13% 18% 

13% but less than 15% 7% 

15% but less than 17% 6% 

17% but less than 19% 3% 

19% and more 2% 

Varying scale 10% 

NOTE: Some contributions vary mainly according to race, sex and oc· 

cupation. 

Wisselend 4% 

NOT A: Wisselende skate ontstaan as gevolg van maksimum wat op 

voordeel geplaas word volgens beroep of status. 

Groel in ongeskiktheidvoordeel : 

Ja 49% 

Nee 51 % 

Persentasiegroei: 

2 
2,5 

3 
4 

5 
Ad hoc 

M. LEDEBYDRAES 

1% 
2% 
9% 
2% 
8% 

78% 

Mans Dames 

Minder asS% 1% 1% 

5% maarnognie6% nie 15% 18% 

6% maarnognie7% nie 32% 34% 

7% maar nog nie 8% nie 37% 35% 

8% en meer 5% 4% 

Wisselende skaal 9% 7% 

Vaste bedrag • 1% 1% 

NOTA: Bydraes wissel in sommige gevalle as gevolg van ras, beroep, 

ouderdom by toetrede, ens. 

N. WERKGEWERSBYDRAE 

Minder as 5% 
5% maar nog nie 7% nie 
7% maar nog nien 9% nie 

9% maar nog nie 11 % nie 

11 % maar nog nie 13% nie 

13% maarnog nie 15% nie 

15% maar nog nie 17% nie 

17% maar nog nie 19% nie 

19% en meer 
Wisselende skaal 

3% 
10% 
20% 
21% 
18% 
7% 
6% 
3% 
2% 

10% 

NOTA: Sommige bydraes wissel hoofsaaklik as gevolg van ras, geslag 

en werkerskategoriee. 



TOTAL CONTRIBUTIONS LESS THAN R250 000 PER ANNUM 

A. PARTICIPATION 

All races 83% 
All races except Blacks 1 % 
Whites only 16% 

NOTE: 67% of the funds that do not include all races, make separate 
provis ion for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 
Minimum age 
Minimum service 
~o mbin atio n of aforementioned 

C. NORMAL RETIREMENT AGE 

37% 
19% 
23% 
21% 

Males Females 
55 years 1% 6% 
60 years 8% 64% 
63years 3% 
65 years 88% 30% 

NOTE: 7% of the funds analysed allow senior management to retire 
on average between 2 years and 5 years before the normal re­
tirement age. 80% of these funds credit such officials with 
supplementary pensionable service up to the normal retire­
ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 
of pensionable service. 90% 
Other means of provision. 10% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

'!so 7% 7% 

%s 1% 1% 

>'so 60% 64% 

Better than 1/ 50 
11 % 10% 

Varying 15% 12% 

Other 6% 6% 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 32% 

Average over the last 5 years 22% 

TOT ALE BYDRAES KLEINER AS R250 000 PER JAAR 

A. DEELNAME 

Aile rasse 
Aile rasse uitgesonderd Swartes 
Blankes aileen 

83% 
1% 

16% 

NOTA: 67% van fondse wat nie aile rasse insluit nie, maak wei aparte 
voorsiening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Minimum ouderdom 
Minimum diens 
Kombinasie van voorafgaande 

C. NORMALE AFTREE-OUDERDOM 

37 % 
19% 
23% 
21 % 

Mans Dames 
1% 6% 
8% 64% 
3% 

88% 30% 

55jaar 
60jaar 
63jaar 
65jaar 

NOTA: 7% van die fondse laat senior bestuur toe om tussen gemid­
deld twee jaar en vyf jaar voor die normale.attree-ouderdom at 
te tree. 80% van hierdie fondse ken aanvullende pen­
sioengewende diens tot die normale attree-ouderdom aan 
sodanige amptenare toe. 

D. PENSIOENVOORSIENING 
Vaste persentasie van finale gemiddelde salaris vermenigvuldig 
met pensioengewende diens 90% 
Ander wyse van voorsiening 10% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 

'!so 7% 7% 

lfss 1% 1% 

'I so 60% 64% 

Beter as 1/ 50 
11 % 10% 

Wisselend 15% 12% 

Ander 6% 6% 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oar die laaste 3 jaar 32% 

Gemiddeld oar die laaste 5 jaar 22% 



Average over any 3 consecutive years 

giving the highest result 

Average over any 5 consecutive years 

giving the highest result 
Final salary 

Other 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 
Is not permitted 

Benefits secured at date of early ret irement: 

Remain unaffected 
Reduced by a fixed percentage 

Reduced actuarially 

Reduced according to a varying scale 

H. DEFERRED RETIREMENT 

Is permitted 
Is not permitted 

Contributions cease at normal retirement date 

Contributions continue till date of actual retirement 

25% 

5% 
11% 

5% 

89% 
11% 

2% 
67% 
21% 
10% 

84% 
16% 

58% 
42% 

Increase In pension over and above pension secured as a result 
of longer service: 

None 

Fixed percentage increase 

Increased according to actuarial basis 

I. GROWTH IN PENSION 
None 

Fixed percentage 
Ad hoc 

Average growth allocated during preceding three years: 

13% 

58% 
29% 

44% 
12% 
44% 

1980 7,9% based on a sample of 49% of funds providing growth 

1981 7,3% based on a sample of 49% of funds providing growth 

1982 8,4% based on a sample of 54% of funds providing growth 

J. DEATH BENEFITS BEFORE RETIREMENT 

Lump sum only 

Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

61% 

3% 
10% 
26% 

Gemiddeld oor enige 3 agtereenvolgende jare wat die 
hoogste resultaat lewer 

Gemiddeld oar enige 5 agtereenvolgende jare wat die 
hoogste resultaat lewer 
Finale salaris 
Ander 

G. VROEE AFTREDE IN GOEIE GESONDHEID 

Word toegelaat 
Word nie toegelaat nie 

Voordele op datum van vroee aftrede: 

Geen vermindering in gevestige pensioen 

Verminder volgens 'n neergelegde persentasie 

Verminder volgens 'n aktuari81e basis 

Verminder volgens 'n wisselende skaal 

H. LAAT AFTREDE 
Word toegelaat 

Word nie toegelaat nie 

Bydraes eindig op normale aftree-ouderdom 

Bydrae gaan voort tot werklike attrede 

25% 

5% 
11% 

5% 

89% 
11% 

2% 
67% 
21% 
10% 

84% 
16% 

58% 
42% 

Verhoging in pensioen benewens addislonele pensioen 
aangekoop deur Ianger diens: 

Geen 13% 

Vaste persentasieverhoging 58% 

Verhoog volgens aktuari81e basis 29% 

I. PENSIOENGROEI 
Geen groe1 
Vaste persentasie 
Ad hoc 

Gemiddelde groei toegestaan voorafgaande 3 jaar: 

44% 

12% 
44% 

1980 7,9% gebaseer om 'n monster van 49% van fondse wat groei 

voors1en 
1981 7,3% gebaseer op 'n monster van 49% van fondse wat groei 

voors1en 
1982 8,4% gebaseer op ·n monster van 54% van fondse wat groe1 

voorsien 

J . STERFTEVOORDELE VOOR AFTREDE 

Enkelbedrag aileen 
Weduwee- en kinderpensioen aileen 

Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee- en kinderpensioen 

61 °A 

3% 
10% 
26% 



Lump sum only Males Females 
1 x annual salary 5% 
2 x annual salary 7% 19% 
3 x annual salary 28% 14% 
4 x annual salary 14% 7% 
5 x annual salary 11% 7% 
6 x annual salary 5% 2% 
Varying 26% 29% 
Other 9% 17% 

Widow's pension: 

Calculated as a percentage of member's salary at death 19% 
Calculated as a percentage of member's prospective pension 69% 
Larger of salary and prospective pension 12% 

Widow's pension expressed as a percentage of member's salary 
at time of death : 

40% 
50% 
More than 50% 

40% 
40% 
20% 

Widow's pension expressed as a percentage of member's pros­
pective pension till normal retirement date: 

50% 83% 
~ % -W% n 
More than 60% 11 % 

Pension per child expressed as a percentage of widow's pen­
sion: 

Less than 20% 20% 
W % -~ % ~ % 

31%-35% 15% 
More than 35% 10% 
Varying 15% 

Maximum number of children per member qualifying for the be­
nefit: 

2 25% 
3 and more 75% 

Maximum benefit expressed as a percentage of the widow's pen­
sion if every qualifying child receives the benefit : 

Less than 50% 15% 

50%-59% 25% 

60%-69% 10% 

70%-79% 10% 

80%-89% 5% 

90%-99% 5% 

100% 15% 

More than 100% 15% 

Enkelbedrag aileen Mans Dames 
1 x jaarlikse salaris 5% 
2 x jaarl ikse salaris 7% 19% 
3 x jaarlikse salaris 28% 14% 
4 x jaarlikse salaris 14% 7% 
5 x jaarlikse salaris 11 % 7% 
6 x jaarl ikse salaris 5% 2% 
Wissel end 26% 29% 
Ander 9% 17% 

Weduweepensioen : 

Bereken as persentasie van lid se salaris by oorlyde 19% 
Bereken as persentasie van lid se verwagte pensioen 69% 
Grootste van salaris en verwagte pensioen 12% 

Weduweepensioen uitgedruk as persentasie van lid se salaris by 
oorlyde : 

40% 
50% 
Meer as 50% 

40% 
40% 
20% 

Weduweepensioen uitgedruk as persentasie van lid se verwagte 
pensioen tot normale aftree-ouderdom: 

50% 
51 % - 60% 
Meer as 60% 

83 % 
6% 

11 % 

Pensioen per kind uitgedruk as persentasie· van weduweepen­
sioen : 

Minder as 20% 20% 
20% - 25% 40% 
31 % - 35% 15% 
Meer as 35% 10% 
Wisselend 15% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer : 

2 ~ % 

3 en meer 75 % 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifi serende kind die voordeel ontvang : 

Minder as 50% 15% 

50% - 59% 25% 

60% - 69% 10% 

70% - 79% 10% 

80%- 89% 5% 

90% - 99% 5% 

100% 15% 

Meer as 100% 15% 



Maximum age at which children 's pension ceases: 

Age 18 
Age19-21 
Age 22-25 
Age 26 
Definition of dependant according to the Income Tax Act 

Until completion of full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

43% 
23% 
14% 
5% 
5% 

10% 

No provision 9% 

Pension payments for a minimum guaranteed period 33% 

Widow's and/or children's pension 57% 

Balance of own contributions 1% 

Minimum guaranteed period for pension payments : 

5 years 87% 

10 years 7% 

Varying 6% 

Widow's pension expressed as a percentage of the member's 

pension : 

Less than 50% 3% 

~% ~% 

51%-60% 2% 

61%-70% 7% 

More than 70% 3% 

Pension per child expressed as a percentage of w idow's pen· 

sion : 

Less than 20% 36% 

~%-~% ~% 

31% - 35% 14% 

More than 35% 14% 

Varying 7% 

Maximum number of children per member qualifying for the be­

nef it: 

2 29% 

3 and more 71% 

Maximum benefit expressed as a percentage of widow's pension 

If every qualifying child receives the benefit : 

Less than 50% 14% 

50%-59% 36% 

60%-69% 7% 

80%-89% 7% 

100% 7% 

More than 100% 29% 

Maksimum ouderdom waarop kinderpensioen eindig : 

18 jr. 
19 jr.- 21 jr. 
22 jr. - 25 jr. 
26jr. 
Omskrywing van afhanklike volgens lnkomstebelastingwet 

Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

43% 
23% 
14% 

5% 
5% 

10% 

Geen voorsiening 

Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 

Weduwee- en/of kinderpensioen 

9% 
33% 
57~% 

1% 

gewaarborg 

Restant eie bydraes 

Minimum termyn waarvolgens pensioenbetalings 

word: 

5 jaar 
10 jaar 
Wisselend 

87% 
7% 
6% 

Weduweepensioen as persentasie van lid se pensioen: 

Minder as 50% 

50% 
51 %-60% 
61 %-70% 
Meer as 70% 

3% 
85% 

2% 
7% 
3% 

Pensioen per kind uitgedruk as persentasie van weduweepen· 

sioen : 

Minder as 20% 
20%- 25% 
31%-35% 
Meer as 35% 
Wisselend 

Maksimum aantal kinders per lid wat 

kwalifiseer: 

2 
3 en meer 

36% 
29% 
14% 
14% 

7% 

vir kinderpensioen 

29% 
71% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­

deel indien elke kwalifiserende kind die voordeel ontvang : 

Minder as 50% 14% 

50%-59% 36% 

60%-69% 7% 

80%-89% 7% 

100% 7% 

Meer as 100% 29% 



L. DISABILITY BENEFITS 

No provision 
Gratuity 
Income expressed as a percentage of salary 
Income based on salary and service (i.e. prospective pension) 

27% 
14% 
40% 
19% 

Income as a percentage of salary: 

46% - 50% 
56% - 60% 
66% - 70% 
71% -75% 
Varying 

7% 
22% 
7% 

39% 
25% 

If disability benefits are based on salary and service, service is 
considered to be: 

service till date of becoming disabled 
prospective service till the normal retirement age 

58% 
42% 

Disability benef it expressed as a perc9ntage of member's pros­
pective pension: 

100% 92% 
Varying 8% 

Growth in disab ility benefit: 

Yes 
No 

Percentage growth: 

3 
5 
Ad hoc 

M. CONTRIBUTION RATE OF MEMBERS 

5% but less that 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

22% 
78% 

22% 
33% 
45% 

Males Females 
33% 35% 
26% 23% 
33% 35% 

4% 4% 
4% 3% 

L. ONGESKIKTHEIDSVOORDELE 
Geen 
Gratifikasie 
lnkomste uitgedruk as persentasie van lid se salaris 
lnkomste gebaseer op salaris en drens (d.w.s. 
verwagte pensioen) 

lnkomste as persentasie van salaris: 

46% - 50 % 
56% - 60% 
66% - 70 % 
71% - 75% 
Wisselend 

27% 
14% 
40% 

19% 

7% 
22% 
7% 

39% 
25% 

lndien ongeskiktheidsvoordele bereken word op salaris en diens 
word diens beskou as: 

diens tot datum van ongeskiktheid 
verwagte diens tot normale aftree-ouderdom 

58% 
42% 

Ongeskiktheidsvoordeel as persentasie van lid se verwagte pen­
sioen: 

100% 92% 
Wisselend 8% 

Groei in ongeskiktheidvoordeel : 

Ja 
Nee 

Persentasiegroei : 

3 
5 
Ad hoc 

M. LEDEBYDRAES 

5% maar nog nie 6% nie 
6% maar nog nie 7% nie 
7% maar nag nie 8% nie 
8% en meer 
Wisselende skaal 

Mans 

33% 
26% 
33% 

4% 
4% 

22% 
78% 

22% 
33% 
45% 

Dames 

35% 
23% 
35% 

4% 
3% 



N. CONTRIBUTION RATE OF EMPLOYER 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than 11 % 

11 % but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 
Varying scale 

7% 
20% 
23% 
20% 

7% 
10% 
6% 
3% 
3% 
1% 

N. WERKGEWERSBYDRAE 

Mrnder as 5% 
5% maar neg nre 7% nre 
7% maar nag nre 9% me 
9% maar nag nie 11 % nie 

11 % maar nag nle 13% nie 
13% maar neg nie 15% nie 
15% maar nag nie 17% nie 
17% maar nog nie 19% nie 
19% en ho9r 
Wisselende skaal 

7% 
20% 
23% 
20% 
7% 

10% 
6% 
3% 
3% 
1% 



TOTAL CONTRIBUTIONS BETWEEN R250000 AND R1 MILLION PER 

ANNUM 

A. PARTICIPATION 

All races 83% 

All races except Blacks 6% 

Whites only 11 % 

NOTE: 50% of the funds that do not include all races, make separate 

provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 

1 Minimum age 
Minimum service 
Minimum salary 

Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

55 years 
60 years 

62 years 
63 years 

65 years 

Males 

9% 
2% 

13% 
76% 

40% 
12% 
23% 

1% 
24% 

Females 

2% 
65% 

2% 
6% 

25% 

NOTE: 17% of the funds analysed allow senior management to retire 

on average between 2 years and 5 years before the normal re· 

tirement age. 90% of these funds credit such officials with 

supplementary pensionable service up to the normal retire­

ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 

of pensionable service. 93% 
Other means of provision. 7% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

'I so 7% 7% 

Yss 5% 5% 

'I so 61% 61 % 

Better than 1/ 50 6% 6% 

Varying 19% 19% 

Other 2% 2% 

TOT ALE BYDRAES TUSSEN R250 000 EN R1 MIWOEN PER JAAR 

A. DEELNAME 

Aile rasse 

Aile rasse uitgesonderd Swartes 
Blankes aileen 

83% 
6% 

11% 

NOTA: 50% van fondse wat nie aile rasse insluit nie, maak wei aparte 
voorsiening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Minimum ouderdom 
Minimum diens 
Minimum salaris 

Kombinasie van voorafgaande 

C. NORMALE AFTREE-OUDERDOM 

55 jaar 
60 jaar 

62 jaar 
63 jaar 
65jaar 

Mans 

9% 
2% 

13% 
76% 

40% 
12% 
23% 

1% 
24% 

Dames 
2% 

65% 
2% 
6% 

25% 

NOTA: 17% van die fondse laat senior bestuur toe om tussen gemid-

deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 
te tree. 90% van hierdie fondse ken aanvullende pen­
siongewende diens tot die normale aftree-ouderdom aan 

sodanige amptenare toe. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermenigvuldig 

met pensioengewende diens 93% 

Ander wyse van voorsiening 7% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 

'!so 7% 7% 

'!, 5% 5% 

'I so 61% 61 % 

Beter as 1/ 50 
6% 6% 

Wissel end 19% 19% 

Ander 2% 2% 



F. FINAL AVERAGE SALARY 

Average over the last 3 years 

Average over the last 5 years 
Average over any 3 consecutive years 

giving the highest result 

Average over any 5 consecutive years 

giving the highest result 

Final salary 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 
Is not permitted 

Benefits secured at date of early retirement: 

Remain unaffected 

Reduced by a fixed percentage 

Reduced actuarially 
Reduced according to a varying scale 

H. DEFERRED RETIREMENT 
Is permitted 
Is not permitted 

Contributions cease at normal retirement date 

Contributions continue till date of actual retirement 

39% 
17% 

28% 

10% 
6% 

89% 
11 % 

3% 
76% 
14% 
7% 

81% 
19% 

56% 
44% 

Increase in pension over and above pension secured as a result 
of longer service: 

None 13% 

Fixed percentage increase 65% 
Increased according to actuarial basis 22% 

I. GROWTH IN PENSION 

None 
Fixed percentage 
Ad hoc 

27% 
9% 

64% 

Average growth allocated during preceding three years: 

1980 6,8% based on a sample of 57% of funds providing growth 

1981 7,1% based on a sample of 66% of funds providing growth 

1982 7,8% based on a sample of 71% of funds providing growth 

J . DEATH BENEFITS BEFORE RETIREMENT 
No benefit 
Lump sum only 

2% 

39% 

F. FINALE GEMIDDELDE SALARIS 
Gemiddeld oor die laaste 3 jaar 

Gemiddeld oor die laaste 5 jaar 

Gemiddeld oor enige 3 agtereenvolgende jare wat die 
hoogste resultaat lewer 

Gemiddeld cor enige 5 agtereenvolgende jare wat d1e 

hoogste resultaat lewer 
Finale salaris 

G. VROEE AFTREDE IN GOEIE GESONDHEID 
Word toegelaat 

Word nie toegelaat nie 

Voordele op datum van vroee aftrede: 

Geen vermindering in gevestige pensioen 

Verminder volgens 'n neergelegde persentasie 

Verminder volgens 'n aktuariele basis 

Verminder volgens 'n wisselende skaal 

H. LAAT AFTREDE 
Word toegelaat 
Word nie toegelaat nie 

Bydraes eindig op normale aftree-ouderdom 

Bydrae gaan voort tot werklike aftrede 

39% 
17% 

28% 

10% 
6% 

89% 
11 % 

3% 
76% 
14% 

7% 

Bt % 

19% 

56% 
44% 

Verhoging in pensioen benewens addisionele pensioen 

aangekoop deur Ianger diens: 

Geen 13% 

Vaste persentasieverhoging 65% 

Verhoog volgens aktuari81e basis 22% 

I. PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

Gemiddelde groei toegestaan voorafgaand ~ 3 jaar: 

27% 
9% 

64% 

1980 6,8% gebaseer op 'n monster van 57% van fondse wat groe1 

voorsien 
1981 7,1% gebaseer op 'n monster van 66% van fondse wat groei 

voorsien 
1982 7,8% gebaseer op 'n monster van 71% van fondse wat groei 

voorsien 

J . STERFTEVOORDELE VOOR AFTREDE 

Geen 
Enkelbedrag aileen 

2% 

39% 



Widow's pension only 

Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only 
1 x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
6 x annual salary 
More than 6 x annual salary 
Varying 
Other 

, Widow's pension: 

Males 

6% 
9% 

32% 
19% 
4% 
2% 

20% 
8% 

1% 
1% 
5% 

52% 

Females 
2% 

24% 
15% 
22% 
9% 

20% 
8% 

Calculated as a percentage of member's salary at death 39% 
Calculated as a percentage of member's prospective pension 54% 
Larger of salary and prospective pension 7% 

Widow's pension expressed as a percentage of member's salary 

at time of death: 

30% 12% 

40% 42% 

41% -49% 4% 

50 % 30% 

More than 50% 12% 

Widow's pension expressed as a percentage of member's pros· 
pective pension till normal retirement date: 

Less than 50% 5% 
50% 81 % 

~% -~ % ~ 
More than 60% 9% 

Pension per child expressed as a percentage of widow's pen­

sion : 

Less than 20% 25% 
~ %-~% ~ % 
26%-30% 2% 
~% - ~% ~ % 
More than 35% 8% 
Varyi ng 3% 

Maximum number of children per member qualifying for the be­

nefit: 

3 and more 

19% 
81 % 

Weduweepensioen aileen 
Weduwee- en kinderpensioen aileen 
Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen 
1 x jaarl ikse salaris 
2 x jaarl ikse salaris 
3 x jaarlikse salaris 
4 x jaarlikse salaris 
5 x jaarlikse salaris 
6 x jaarlikse salaris 
Meer as 6 x jaarlikse salaris 
Wisselend 
Ander 

Weduweepensioen : 

Mans 

6% 
9% 

32% 
19% 
4% 
2% 

20% 
8% 

1% 
1% 
5% 

52%. 

Dames 
2% 

24% 
15% 
22% 

9% 

20% 
8% 

Bereken as persentasie van lid se salaris by oorlyde 39% 
Bereken as persentasie van lid se verwagte pensioen 54% 
Kombinasie, d.w.s. grootste van salaris en verwagte pensioen 7% 

Weduweepensioen uitgedruk as persentasie van lid se salaris by 
oorlyde: 

30% 12% 
40% 42% 

41 % -49% 4% 

50% 30% 
Meer as 50 % 12% 

Weduweepensioen uitgedruk as persentasie van lid se verwagte 
pensioen tot normale aftree-ouderdom: 

Minder as 50% 5% 
50 % 81 % 
51 %- 60% 5% 
Meer as 60% 9% 

Pensioen per kind uitgedruk as persentasie van weduweepen­

sioen : 

Minder as 20% 25% 
20% - ~ 5 % 38% 
26% -30% 2% 
31 %- 35% 24% 
Meer as 35% 8% 
Wisselend 3% 

Makslmum aantal kinders per lid wat vir voordeel kwalifiseer: 

2 19% 

3enmeer 81 % 



Maximum benefit expressed as a percentage of the widow's pen­
sion if every qualifying child receives the benefit: 

Less than 50% 13% 
50%-59% 14% 

~%-~% 1ft 
70%-79% 14% 

80%-89% 8% 
90%-99% 3% 
100% 26% 
More than 100% 6% 

Maximum age at which children's pension ceases: 

Age 18 
Age 19-21 
Age 22-25 
Age 26 
Definition of dependant according to the Income Tax Act 
Until completion of full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

41% 
23% 
10% 
3% 

13% 
10% 

No provision 5% 
Pension payments for a minimum guaranteed period 29% 
Widow's and/or children's pension 65% 

Balance of own contributions 1% 

Minimum guaranteed period for pension payments: 

5 years 88% 
10 years 9% 
Varying 3% 

Widow's pension expressed as a percentage of the member's 
pension: 

Less than 50% 2% 
50% 86% 
51%-60% 3% 
61%-70% 5% 
More than 70% 4% 

Pension per child expressed as a percentage of widow's pen­
sion: 

Less than 20% 25% 
~%-~% .% 
26% - 30% 2% 
31%-35% 24% 
More than 35% 11 % 

Maksimum voordeel ultgedruk as persentasle van weduweevoor­
deel lndlen elke kwallfiserende kind die voordeel ontvang: 

Minder as 50% 13% 
50% - 59% 14% 
60% - 69% 16% 
70% - 79% 14% 
80% - 89% 8% 
90% - 99% 3% 

100% 26% 
Meer as 100% 6% 

Makslmum ouderdom waarop kinderpensioen elndlg: 

18 jr. 
19 jr. - 21 jr. 
22 jr. - 25 jr. 
26 jr. 
Omskrywing van afhanklike volgens lnkomstebelastingwet 
Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

Geen voorsiening 
Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 
Weduwee- en/of kinderpensioen 
Restant eie bydraes 

41 % 
23% 
10% 

3% 
13% 
10% 

5% 
29% 
65% 

1% 

Minimum termyn waarvolgens 
word: 

pensloenbetallngs gewaarborg 

5 jaar 
10 jaar 
Wisselend 

Weduweepensioen as persentasie van lid se pensloen: 

88% 
9% 
3% 

Minder as 50% 2% 
W% ~ % 

51 % - 60% 3% 
61% - 70% 5% 
Meer as 70% 4% 

Pensloen per kind ultgedruk as persentasle van weduweepen­

sloen: 

Minder as 20% 
20%- 25% 
26%- 30% 
31 % - 35% 
Meer as 35% 

25% 
38% 

2% 
24% 
11 % 



Maximum number of children per member qualifying for the be· 
nefit: 

2 21% 
3 and more 79% 

Maximum benefit expressed as a percentage of widow's pension 
if every qualifying child receives the benefit: 

Less than 50% 
50% -59% 
60%-69% 
70% - 79% 
80%-89% 
90% -99% 
100% 
More than t 00% 

L. DISABILITY BENEFITS 

No provision 
Gratuity 
Income expressed as a percentage of salary 

Income based on salary and service (i.e. prospective pension) 

Income as a percentage of salary: 

46% -50% 
51% -55% 
56%-60% 
66%-70% 
71%-75% 
Varying 

12% 
14% 
19% 
9% 
9% 
2% 

28% 
7% 

18% 
6% 

43% 

33% 

12% 

2% 
19% 
10% 
33% 
24% 

If disability benefits are based on salary and service, service is 

considered to be: 

Service till date of becoming disabled 30% 

Prospective service till the normal retirement age 64% 

Service till date of becoming disabled plus 50% 

prospective service till the normal retirement age 3% 

Service till date of becoming disabled plus 75% of 

prospective service till normal retirement age 3% 

Disability benefit expressed as a percentage of member"s pros· 

pective pension: 

100% 100% 

Growth in disability benefit: 

Yes 
No 

42% 

58% 

Makslmum aantal kinders per lid wat vir klnderpensioen 
kwalifiseer: 

2 ~% 
3 en meer 79% 

Maksimum voordeel uitgedruk as persentasle van weduweevoor­
deel indlen elke kwalifiserende kind die voordeei ontvang: 

Minder as 50% 12% 

50% - 59% 14% 

60% - 69% 19% 
70% - 79% 9% 

80% - 89% 9% 

90% - 99% 2% 

100% 28% 

Meer as 100% 7% 

L. ONGESKIKTHEIDSVOORDELE 

Geen 
Gratifikasie 
lnkomste uitgedruk as persentasie van lid se salaris 

lnkomste gebaseer op salaris en diens (d.w.s. 

verwagte pensioen) 

lnkomste as persentasie van salaris: 

46% - 50% 
51% - 55% 
56% - 60% 
66% - 70% 
71%- 75% 
Wisselend 

18% 
6% 

43% 

33% 

12% 

2% 
19% 

10% 

33% 
24% 

lndien ongeskiktheidsvoordele bereken word op salaris en diens 

word diens beskou as: 

Diens tot datum van ongeskiktheid 30% 

Verwagte diens tot normale aftree-ouderdom 64% 

Diens tot datum van ongeskikwording plus 50% van 

verwagte diens tot normale attree-ouderdom 3% 

Diens tot datum van ongeskikwording plus 75% van 

verwagte diens tot normale aftree-ouderdom 3% 

Ongeskiktheidsvoordeel as persentasie van lid se verwagte pen­

sioen: 

100% 100% 

Groei in ongeskiktheidvoordeel: 

Ja 
Nee 

42% 
58% 



Percentage growth: Persentaslegroel: 

2,5 5% 2,5 5% 
3 8% 3 8% 
4 5% 4 5% 
5 13% 5 13% 
Ad hoc 69% Ad hoc 69% 

M. CONTRIBUTION RATE OF MEMBERS M. LEDEBYDRAES 

Males Females Mans Dames 

Lessthan 5% 1% 1% Minder as 5% 1% 1% 
5% but less that 6% 18% 19% 5% maar nog nie 6% nie 18% 19% 

6% but less than 7% 40% 42% 6% maar nog nie 7% nie 40% 42% 

7% but less than 8% 26% 26% 7% maar nog n1e 8% nie 26% 26% 

8% and more 4% 3% 8% en meer 4% 3% 

Varying scale 11% 9% Wisselende skaal 11 % 9% 

N. CONTRIBUTION RATE OF EMPLOYER N. WERKGEWERSBYDRAE 

Less than 5% 3% Minder as 5% 3% 

5% but less than 7% 12% 5% maar nog nie 7% nie 12% 

7% but less than 9% 24% 7% maar nog nie 9% nie 24% 

9% but less than 11% 25% 9% maar nog nie 11 % nie 25% 

11 % but less than 13% 13% 11 % maar nog nie 13% nie 13% 

13% but less than 15% 7% 13% maar nog nie 15% nie 7% 

15% but less than 17% 4% 15% maar nog nie 17% nie 4% 

17% but less than 19% 3% 17% maar nog nie 19% nie 3% 

19% and more 2% 19% en hoer 2% 

Varying scale 7% Wisselende skaal 7% 



TOTAL CONTRIBUTIONS MORE THAN R1 MILLION PER ANNUM 

A. PARTICIPATION 

All races 89% 

All races except Blacks 5% 

Whites only 6% 

NOTE: 89% of the funds that do not include all races. make separate 

. provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 

Minimum age 

Minimum service 

Minimum salary 

Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

60% 
14% 
13% 

3% 
10% 

Males Females 

55years 3% 

58 years 2% 

60 years 12% 52% 

62years 1% 1% 

63years 23% 15% 

65 years 64% 27% 

NOTE: 34% of the funds analysed allow senior management to retire 

on average between 2 years and 5 years before the normal re· 

tirement age. 87% of these funds credit such officials with 

supplementary pensionable service up to the normal retire­

ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 

of pensionable service. 97% 

Other means of provision. 3% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

Less than 'loo 2% 2% 

'loo 6% 7% 

Yss 
13% 14% 

'I so 44% 45% 

Better than 1/so 10% 11% 

Varying 21% 18% 

Other 4% 3% 

TOT ALE BYDRAES MEER AS R1 MIWOEN PER JAAR 

A. DEELNAME 

Aile rasse 89% 

Aile rasse uitgesonderd Swartes 5% 

Blankes aileen 6% 

NOTA: 89% van fondse wat nie aile rasse insluit nie, maak wei aparte 

voorsiening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 

Minimum ouderdom 

Minimum diens 

Minimum salaris 

Kombinasie van voorafgaande 

C. NORMALE AFTREE-OUDERDOM 

60% 

14% 
13% 

3% 
10% 

Mans Dames 

~~ 
~ 

M~ 
~ 

60 jaar 12% 52% 

62 jaar 1% 1% 

63 jaar 23% 15% 

65 jaar 64% 27% 

NOTA: 34% van die fondse laat senior bestuur toe om tussen gemid-

deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 

te tree. 87% van hierdie fondse ken aanvullende pen­

sioengewende diens tot die normale aftree-ouderdom aan 

sodanige amptenare toe. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermenigvuldig 

met pensioengewende diens 97% 

Ander wyse van voorsiening 3% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 

Minder as 1/ 60 
2% 2% 

'loo 6% 7% 

'Iss 13% 14% 

1/so 
44% 45% 

Beter as 'I so 
10% 11 % 

Wisselend 
21 % 18% 

Ander 
4% 3% 



F. FINAL AVERAGE SALARY 
Average over the last 3 years 
Average over the last 5 years 
Average over any 3 consecutive years 
giving the highest result 
Average over any 5 consecutive years 
giving the highest result 
Final salary 
Other 

G. EARLY RETIREMENT IN GOOD HEALTH 
Is permitted 
Is not permitted 

Benefits secured at date of early retirement: 

Remain unaffected 
Reduced by a fixed percentage 
Reduced actuarially 
Reduced according to a varying scale 

H. DEFERRED RETIREMENT 
Is permitted 
Is not permitted 

Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

46% 
3% 

33% 

2% 
9% 
7% 

97% 
3% 

2% 
76% 
10% 
12% 

82% 
18% 

50% 

50% 

Increase in pension over and above pension secured as a result 
of longer service: 

None 15% 
Fixed percentage increase 68% 
Increased according to actuarial basis 17% 

I. GROWTH IN PENSION 
None 

Fixed percentage 
Ad hoc 

Average growth allocated during preceding three years : 

3% 
13% 
84% 

1980 7,5% based on a sample of 72% of funds providing growth 

1981 7,7% based on a sample of 75% of funds providing growth 

1982 8,1 % based on a sample of 80% of funds providing growth 

F. FINALE GEMIDDELDE SALARIS 
Gemiddeld ocr die laaste 3 jaar 
Gem1ddeld cor die laaste 5 jaar 
Gemiddeld cor enige 3 agtereenvolgende jare wat die 
hoogste resultaat lewer 
Gemiddeld oor enige 5 agtereenvolgende jare wat die 
hoogste resultaat lewer 
F1nale salans 
Ander 

G. VROEE AFTREDE IN GOEIE GESONDHEID 
Word toegelaat 
Word n1e toegelaat nte 

Voordele op datum van vroee aftrede: 

Geen vermindering in gevestige pensioen 
Verminder volgens 'n neergelegde persentasie 
Vermmder volgens 'n aktuari81e basis 
Verminder volgens 'n w•sselende skaal 

H. LAAT AFTREDE 
Word toegelaat 
Word nie toegelaat nie 

46% 
3% 

33% 

2% 
9% 
7% 

97% 
3% 

2% 
76% 
10% 
12% 

82% 
18% 

Bydraes eindig op normale aftree·ouderdom 50% 
Bydrae gaan voort tot werklike aftrede 50% 

Verhoging in pensioen benewens addislonele pensioen 
aangekoop deur Ianger diens: 

Geen 15% 
Vaste persentasieverhoging 68% 
Verhoog volgens aktuari81e basis 17% 

I. PENSIOENGROEI 
Geen groei 
Vaste persentaste 
Ad hoc 

Gemlddelde groel toegestaan voorafgaande 3 jaar: 

1980 7,5% gebaseer op 'n m-onster van 72% van fondse wat groe• 
voorsten 
1981 7,7% gebaseer op 'n monster van 75% van fondse wat greet 
voorsien 
1982 8,1% gebaseer op 'n monster van 80% van fondse wat groei 
voorsten 



J. DEATH BENEFITS BEFORE RETIREMENT 
Lump sum only 
Widow's and children 's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children 's pension 

Lump sum only 
1 x annual salary 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
6 x annual salary 
Varying 
Other 

Widow's pension: 

Males 

7% 
22% 
20% 

7% 
7% 

25% 
12% 

26% 
7% 
3% 

64% 

Females 
8% 

10% 
13% 
15% 

5% 
5% 

31 % 
13% 

Calculated as a percentage of member's salary at death 16% 

Calculated as a percentage of member's prospective pension 84% 

Widow's pension expressed as a percentage of member's salary 

at time of death: 

Less than 30% 

30% 
40% 
50% 

11 % 
33% 
28% 
28% 

Widow's pension expressed as a percentage of member's pros­

pective. pension till normal retirement date: 

50% 79% 

~% -~ % ~ 

More than 60% 14% 

Pension per child expressed as a percentage of widow's pen· 

sion : 

Less than 20% 19% 

~ % -~ % ~ % 

26% - 30% 2% 

31 %-35% 36% 

More than 35 % 6% 

Varying 2% 

Maximum number of children per member qualifying for the be· 

nefit: 

2 ~ % 

3 and more 77% 

Maximum benefit expressed as a percentage of the widow's pen­

sion if every qualifying child receives the benefit : 

Less than 50% 8% 

J . STERFTEVOORDELE VOOR AFTREDE 
Enkelbedrag aileen 
Weduwee· en kinderpensioen aileen 
Enkelbedrag plus weduweepensioen 

Enkelbedrag plus weduwee· en kinderpensioen 

Enkelbedrag aileen Mans 
1 x jaarlikse salaris 

2 x jaarlikse salaris 7% 
3 x jaarlikse salaris 22% 

4 x jaarlikse salaris 20% 

5 x jaarlikse salaris 7% 

6 x jaarlikse salaris 7% 

Wisselend 25% 

Ander 12% 

Weduweepensioen : 

26% 
7% 
3% 

64% 

Dames 
8% 

10% 
13% 
15% 
5% 
5% 

31 % 
13% 

Bereken as persentasie van lid se salaris by oorlyde 16% 

Bereken as persentasie van lid se verwagte pensioen 84% 

Weduweepensioen· uitgedruk as persentasie van lid se salaris by 

oorlyde : 

Minder as 30% 

30% 
40% 
50 % 

11% 
33% 
28% 
28% 

Weduweepensioen uitgedruk as persentasie van lid se verwagte 

pensioen tot norm ale aftree·ouderdom : 

~ % ro% 

51 % - 60% 7% 

Meer as 60% 14% 

Pensioen per kind uitgedruk as persentasie van weduweepen· 

sioen : 

Kleiner as 20% 
20%- 25% 
26% - 30% 
31 % - 35% 
Groter as 35% 

19% 
35% 

2% 
36% 
6% 

Wisselend 2% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer : 

2 23% 

3 en meer 77% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 

deel indien elke kwalifiserende kind die voordeel ontvang : 

Minder as 50% 8% 



50%-59% 
60%-69% 
70%-79% 
80%-89% 
90%-99% 
100% 
More than 100% 

Maximum age at which children's pension ceases: 

Age 18 
Age 19-21 
Age 22-25 
Age 26 
Definition of dependant according to the Income Tax Act 
Until completion of full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

11% 
22% 

9% 
4% 
2% 

40% 
4% 

36% 
16% 
27% 

3% 
8% 

10% 

Pension payments for a minimum guaranteed period 12% 
Widow's and/or chi ldren's pension 88% 

Minimum guaranteed period for pension payments: 

5 years 72% 

10 years 17% 
Varying 11% 

Widow's pension expressed as a percentage of the member's 
pension : 

Less than 50% 2% 
W% n% 
~%-M% R 
61%-70% 10% 
More than 70% 2% 

Pension per child expressed as a percentage of widow's pen­
sion : 

Less than 20% 16% 
m%-~% ~% 
26%-30% 2% 
31%-35% 42% 
More than 35% 4% 
Varying 3% 

Maximum number of children per member qualifying for the be­
nefit: 

2 27% 

3 and more 73% 

50%- 59% 
60% - 69% 
70% - 79% 
80%-89% 
90%-99% 
100% 
Meer as 100% 

Makslmum ouderdom waarop kinderpensioen eindig : 

18jr. 
19 Jr.-21 jr. 
22 jr.- 25 jr. 
26jr. 
Omskrywing van afhanklike volgens lnkomstebelastingwet 
Tot voltooi ing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

11 % 
22% 

9% 
4% 

2% 
40% 
4% 

36% 
16% 
27% 

3% 
8% 

10% 

Pensioenbetahngs slegs vir 'n minimum termyn gewaarborg 12% 
Weduwee- en/of kinderpensioen 88% 

Minimum termyn waarvolgens pensioenbetalings gewaarborg 

word: 

5 jaar 72% 

10 jaar 17% 
Wisselend 11 % 

Weduweepensioen as persentasie van lid se pensioen : 

M1nder as 50% 2% 
W% n % 
51% - 60% 9% 
61 % - 70% 10% 
Meer as 70% 2% 

Pensioen per kind uitgedruk as persentasie van weduweepen­

sioen : 

Kleiner as 20% 16% 
20% - 25% 33% 
26% - 30% 2% 
31%- 35% 42% 

Meer as 35% 4°!. 
Wisselend 3% 

Maksimum aantal kinders per lid wat vir kinderpensioen 

kwal ifi seer: 

2 27% 

3 en meer 



Maximum benefit expressed as a percentage of widow's pension 

if every qualifying child receives the benefit: 

Less than 50% 
50%-59% 

60%-69% 

70%-79% 

80%-89% 
90%-99% 

100% 
More than 1 00% 

L. DISABILITY BENEFITS 

No provision 
Gratuity 

Income expressed as a percentage of salary 

Income based on salary and service (i.e. prospective pension) 

Income as a percentage of salary: 

7% 
13% 
26% 
5% 
4% 
2% 

41% 
2% 

10% 
3% 

29% 
58% 

46%- 50% 5% 

51 % -55% 2% 

56% -60% 7% 

61% - 65% 5% 

66%- 70% 13% 

71%-75% 52% 

~ry~ 
1R 

If disability benefits are based on salary and service, service is 

considered to be: 

Service till date of becoming disabled 24% 

Prospective service till the normal retirement age 69% 

Service till date of becoming disabled plus 50% of 

prospective service till the normal retirement age 3% 

Service till date of becoming disabled plus 75% of 

prospective service till normal retirement age 4% 

Disability benefit expressed as a percentage of member's pros­

pective pension: 

50%- 59% 
60%-69% 

80%-89% 
100% 
Varying 

Growth in disability benefit: 

Yes 
No 

2% 
1% 
1% 

91% 
5% 

63% 
37% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­

deel indien elke kwalifiserende kind die voordeel ontvang : 

Minder as 50% 7% 

50% - 59% 13% 

60% - 69% 26% 

70% - 79% 5% 

80% - 89% 4% 

90% - 99% 2% 

100% 41 % 

Meer as 100% 2% 

L. ONGESKIKTHEIDSVOORDELE 

Geen 
Gratifikasie 

lnkomste uitgedruk as persentasie van lid se salaris 

lnkomste gebaseer op salaris en diens (d.w.s. 

verwagte pensioen) 

lnkomste as persentasie van salaris : 

46% - 50% 
51 % - 55% 

56% - 60% 
61 % - 65% 

66% - 70% 

71 % - 75% 
Wisserend 

10% 
3% 

29% 

58% 

5% 
2% 
7% 
5% 

13% 
52% 
16% 

lndien ongeskiktheidsvoordele bereken word op salaris en diens 

word diens beskou as: 

Diens tot datum van ongeskiktheid 24% 

Verwagte diens tot normale aftree-ouderdom 69% 

Oiens tot datum van ongeskikwording plus 50% van 

verwagte diens tot normale aftree-ouderdom 3% 

Diens tot datum van ongeskikwording plus 75% van 

verwagte diens tot normale aftree-ouderdom 4% 

Ongeskiktheidsvoordeel as persentasie van lid se verwagte pen­

sioen : 

50% - 59% 2% 

60% - 69% 1% 

80% - 89% 1% 

100% 91 % 

Wisselend 5% 

Groei in ongeskiktheidvoordeel : 

Ja 
Nee 

63% 
37% 



Percentage growth: Persentasiegroei: 

2 1% 2 1% 
3 8% 3 8% 
5 4% 5 4% 
Ad hoc 87% Ad hoc 87% 

M. CONTRIBUTION RATE OF MEMBERS M.LEDEBYDRAES 

Males Females Mans Dames 
Less than 5% 1% 1% Minder as 5% 1% 1% 
5% but less than 6% 7% 10% 5% maar nog nie 6% nie 7% 10% 
6% but less than 7% 27% 33% 6% maar nog nie 7% nie 27% 33% 
7% but less than 8% 47% 42% 7% maar nog nie 8% nie 47% 42% 
8% and more 7% 4% 8% en meer 7% 4% 
Fixed amount 1% 1% Vaste bedrag 1% 1% 
Varying scale 10% 9% Wisselende skaal 10% 9% 

N. CONTRIBUTION RATE OF EMPLOYER N.WERKGEWERSBYDRAE 

Less than 5% 1% Minder as 5% 1% 
5% but less than 7% 3% 5% maar nog nie 7% nie 3% 
7% but less than 9% 16% 7% maar nog nie 9% nie 16% 
9% but less than 11% 17% 9% maar nog nie 11% nie 17% 

11% but less than 13% 26% 11% maar nog nie 13% nie 26% 
13% but less than 15% 7% 13% maar nog nie 15% nie 7% 
15% but less than 17% 8% 15% maar nog nie 17% nie 8% 
17% but less than 19% 3% 17% maar nog nie 19% nie 3% 
19% and more 4% 19% en hoer 4% 
Varying scale 15% Wisselende skaal 15% 



PENSION FUNDS OF CONGLOMERATES 

A. PARTICIPATION 

All races 92% 
All races except Blacks 4% 
Whites only 4% 

NOTE: 50% of the funds that do not include all races, make separate 
provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 
Minimum age 
Minimum service 
Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

66% 
14% 
11% 
9% 

Males Females 
55 years 3% 
60 years 14% 48% 
63 years 31% 21% 
65 years 55% 28% 

NOTE: 28% of the funds analysed allow senior management to retire 
on average between 2 years and 5 years before the normal re­
tirement age. 62% of these funds credit such officials with 
supplementary pensionable service up to the normal retire­
ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 
of pensionable service. 1 00% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

%o 3% 3% 

%s 3% 3% 

Vso 69% 73% 
Better than %o 3% 3% 
Varying 19% 15% 
Other 3% 3% 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 49% 
Average over the last 5 years 3% 

PENSIOENFONDSE VAN KONGLOMERATE 

A. DEELNAME 

Aile rasse 92% 
Aile rasse uitgesonderd Swartes 4% 
Blankes aileen 4% 

NOT A: 50% van fondse wat nie aile rasse insluit nie, maak wei aparte 
voorsiening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Minimum ouderdom 
Minimum diens 
Kombinasie van voorafgaande 

C. NORMALE AFTREE-OUDERDOM 

66% 
14% 
11% 
9% 

Mans Dames 
55jaar 3% 
60 jaar 14% 48% 
63jaar 31% 21% 
65 jaar 55% 28% 

NOTA: 28% van die fondse laat senior bestuur toe om tussen gemid-, 
deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 
te tree. 62% van hierdie fondse ken aanvullende pen­
sioengewende diens tot die normale aftree-ouderdom aan 
sodanige amptenare toe. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermenigvuldig 
met pensioengewende diens 1 00% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 
1;. 3% 3% 
160 
Yss 3% 3% 

%o 69% 73% 
Beter as %0 3% 3% 
Wisselend 19% 15% 
Ander 3% 3% 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oor die laaste 3 jaar 49% 
Gemiddeld oor die laaste 5 jaar 3% 



Average over any 3 consecutive years 
giving the highest result 
Average over any 5 consecutive years 
giving the highest result 
Final salary 
Other 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 
Is not permitted 

Benefits secured at date of early retirement: 

Reduced by a fixed percentage 
Reduced actuarially 
Reduced according to a varying scale 

H. DEFERRED RETIREMENT 

Is permitted 

Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

39% 

3% 
3% 
3% 

97% 
3% 

89% 
4% 
7% 

100% 

59% 
41% 

Increase in pension over and above pension secured as a result 
of longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

I. GROWTH IN PENSION 
None 
Fixed percentage 
Ad hoc 

J. DEATH BENEFITS BEFORE RETIREMENT 

11 % 
71% 
18% 

7% 
17% 
76% 

Lump sum only 31% 
Lump sum plus widow's and children's pension only 10% 
Lump sum plus widow's and children's pension 59% 

Lump sum only Males Females 
2 x annual salary 11% 
3 x annual salary 12% 12% 
4 x annual salary 33% 22% 
5 x annual salary 33% 33% 
Varying 22% 22% 

Widow's pension: 

Calculated as a percentage of member's salary at death 10% 
Calculated as a percentage of member's prospective pension 85% 
Larger of salary and prospective pension 5% 

Gemiddeld oar enige 3 agtereenvolgende jare wat die 
hoogste resultaat lewer 
Gemiddeld ocr enige 5 agtereenvolgende jare wat die 
hoogste resultaat !ewer 
Finale salaris 
Ander 

G. VROEE AFTREDE IN GOEIE GESONDHEID 
Word toegelaat 
Word nie toegelaat nie 

Voordele op datum van vroee aftrede: 

Verminder volgens 'n neergelegde persentas1e 
Verminder volgens 'n aktuariEHe basis 
Verminder volgens 'n wisselende skaal 

H. LAAT AFTREDE 

Word toegelaat 

39% 

3% 
3% 
3% 

97% 
3% 

89% 
4% 

7% 

100% 

Bydraes eindig op normale aftree-ouderdom 59% 
Bydrae gaan voort tot werklike aftrede 41 % 

Verhoging in pensioen benewens addisionele pensioen 
aangekoop deur Ianger diens: 

Geen 11% 
Vaste persentasieverhoging 71% 
Verhoog volgens aktuari81e basis 18% 

I. PENSIOENGROEI 
Geen groei 
Vasta persentasie 
Ad hoc 

J. STERFTEVOORDELE VOOR AFTREDE 

Enkelbedrag aileen 
Weduwee- en kinderpensioen aileen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen Mans 
2 x jaarlikse salaris 
3 x jaarlikse salaris 12% 
4 x jaarlikse salaris 33% 
5 x jaarlikse salaris 33% 

Wisselend 22% 

Weduweepensioen: 

Bereken as persentasie van lid se salaris by oorlyde 
Bereken as persentasie van lid se verwagte pensioen 
Grootste van salaris en verwagte pensioen 

7% 
17% 
76% 

31 % 
10% 
59% 

Dames 
11 % 
12% 
22% 
33% 
22% 

10% 
85% 
5% 



Widow's pension expressed as a percentage of member's salary 
at time of death: 

30% 100% 

Widow's pension expressed as a percentage of member's pros­
pect ive pension till normal ret irement date: 

50% 
More than 60% 

76% 
24% 

Pension per child expressed as a percentage of widow's pen­
sion: 

Less than 20% 
20% -25% 
31 % - 35% 
More than 35% 
Varying 

11 % 

31 % 
37% 

5% 
16% 

Maximum number of children per member qualifying lor the be­
nef it : 

2 ~ % 

3 and more 79% 

Maximum benefit expressed as a percentage of the widow's pen­
sion if every qualifying child receives the benefit: 

Less than 50% 
50% -59% 
60% - 69% 
70%- 79% 
80% -89% 
100% 
More than 1 00% 

Maximum age at w hich children's pension ceases: 

Age 18 
Age 19- 21 
Age 22 - 25 
Until completion ol full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

Pension payments for a minimum guaranteed period 
Widow's and/or children's pension 

Minimum guaranteed period lor pension payments: 

5 years 
10 years 

11% 
16% 

5% 
5% 
5% 

47% 
11% 

22% 
30% 
30% 
18% 

10% 
90% 

90% 
10% 

Weduweepensioen uitgedruk as persentasie van lid se salaris by 
oorlyde: 

~% 100% 

Weduweepensioen uitgedruk as persentasie van lid se verwagte 
pensioen tot nor male aftree-ouderdom: 

50% 
Meer as 60% 

76% 
24% 

Pensioen per kind uitgedruk as persentasie van weduweepen· 
sioen: 

Minder as 20% 11 % 
20% - 25% 31 % 
31% - 35% 37% 
Meer as 35% 5% 
Wisselend 16% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer: 

3 en meer 
21% 
79% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 
deel indien elke kwalifiserende kind d ie voordeel ontvang: 

Minder as 50% 
50% - 59% 
60% - 69% 
70% - 79% 
80% - 89% 
100% 
Meer as 100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

18 jr. 
19 jr. - 21 jr. 
22 jr. - 25 jr. 
Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

11 % 
16% 
5% 
5% 
5% 

47% 
11 % 

22% 
30% 
30% 
18% 

Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 1 0% 
Weduwee· en/of kinderpensioen 90% 

Minimum termyn waarvolgens pensioenbetalings gewaarborg 

word: 

5 jaar 
10 jaar 

90% 
10% 



Widow's pension expressed as a percentage of the member's 
pension: 

Less than 50% 4% 
W% ~% 

61 % -70% 23% 

Pension per child expressed as a percentage of widow's pen­
sion : 

Less than 20% 10% 
~%-~% &% 
31%-35% 42% 
More than 35% 5% 
Varying 14% 

Maximum number of children per member qualifying for the be­
nefit : 

2 19% 
3 and more 81% 

Maximum benefit expressed as a percentage of widow's pension 
If every qualifying child receives the benefit: 

Less than 50% 
50%-59% 
60%-69% 
70% - 79% 
100% 
More than 1 00% 

L. DISABILITY BENEFITS 

10% 
20% 
15% 
10% 
35% 
10% 

No provision 25% 
Gratuity 3% 
Income expressed as a percentage of salary 17% 
Income based on salary and service (i.e. prospective 
pension) 55% 

Income as a percentage of salary: 

56%-60% 40% 
71%-75% 20% 
Varying 40% 

If disability benefits are based on salary and service, service is 
considered to be: 

Service till date of becoming disabled 
Prospective service till the normal retirement age 
Service till date of becoming disabled plus 50% of 
prospective service till the normal reti rement age 
Service till date of becoming disabled plus 75% of 
prospective service till normal retirement age 

7% 
80% 

7% 

6% 

Weduweepensloen as persentasle van lid se pensloen: 

Minder as 50% 
50% 
61% - 70% 

4% 
73% 
23% 

Pensioen per kind uitgedruk as persentasie van weduweepen.. 
sioen: 

10% 
29% 
42% 

Minder as 20% 
20% - 25% 
31% - 35% 
Meer as 35% 
Wisselend 

Makslmum aantal klnders per lid wat vir 
kwaliflseer: 

5% 
14% 

kinderpensioen 

2 19% 
3 en meer 81% 

Maksimum voordeel ultgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordeei ontvang: 

Minder as 50% 
50% - 59% 
60%-69% 
70% - 79% 
100% 
Meer as 100% 

L. ONGESKIKTHEIDSVOORDELE 

10% 

20% 
15% 
10% 
35% 
10% 

Geen 25% 
Gratifikasie 3% 
lnkomste uitgedruk as persentasie van lid se salaris 17% 
Jnkomste gebaseer op salaris en diens (d.w.s. 
verwagte pensioen) 55% 

lnkomste as persentasie van salarls : 

56% -60% 40% 
71 % - 75% 20% 
Wisselend 40% 

Indian ongeskiktheidsvoordele bereken word op salaris en diens 
word diens beskou as: 

Diens tot datum van ongeskikthe1d 
Verwagte diens tot normale aftree-ouderdom 
Diens tot datum van ongeskikwording plus 50% van 
verwagte diens tot normale aftree-ouderdom 
Diens tot datum van ongeskikwording plus 75% van 
verwagte dlens tot normale aftree-ouderdom 

7% 
80% 

7% 

6% 



Disability benefit expressed as a percentage of member's pros­
pective pension: 

100% 
Varying 

Growth in disability benefit : 

Yes 
No 

Percentage growth : 

5 
Ad hoc 

93% 
7% 

7 ~ % 

29% 

7% 
93% 

Ongesklktheldsvoordeel as persentasie van lid se verwagte pen­
sloen: 

100% 
Wisselend 

Groel in ongesk jktheidvoordeel: 

Ja 
Nee 

Persentasiegroei : 

5% 
Ad hoc 

93% 
7% 

71 % 
29 % 

7% 
93% 

M_ CONTRIBUTION RATE OF MEMBERS M_ LEDEBYDRAES 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 

Varying scale 

Males Females 
17% 
21% 
55% 

7% 

21% 
24% 
55% 

N_ CONTRIBUTION RATE OF EMPLOYER 

5% but less than 7% 
7% but less than 9% 
9% but less than 11 % 

11% but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 
Varying scale 

3% 
7% 

21% 
31% 
10% 
10% 
3% 
4% 

11% 

5% maar nag nie 6% nie 
6% maar nog nie 7% nie 
7% maar nog nie 8% nie 
Wisselende skaal 

N_WERKGEWERSBYDRAE 

5% maar nog nie 7% nie 
7% maar nag nie 9% nie 
9% maar nag nie 11 % nie 

11 % maar nag nie 13% nie 
13% maar nog nie 15% nie 
15% maar nog nie 17% nie 
17% maar nag nie 19% nie 
19% en hoer 
Wisselende skaal 

Mans 
17% 
21 % 
55% 
7% 

Dames 
21 % 
24% 

55% 

3% 
7% 

21 % 
31 % 
10% 
10% 

3% 
4% 

11 % 



PENSION FUNDS OF CONSTRUCTION COMPANIES 

A. PARTICIPATION 

All races 
Whites only 

94% 
6% 

NOTE: The funds that do not include all races, do not make separate 

provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 

Minimum age 

Minimum service 

Minimum salary 

Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

55 years 

60 years 

62 years 
63 years 
65 years 

34% 
28% 
16% 
6% 

16% 

Males Females 

5% 
11 % 57% 

5% 
11% 5% 
73% 33% 

NOTE: 22% of the funds analysed allow senior management to retire 

on average between 2 years and 5 years before the normal re­

tirement age with supplementary pensionable service up to the 

normal retirement age. 

D. PENSION PROVISION 

Fixed percentage of fino.l average salary multiplied by years 

of pensionable service. 94% 

Other means of provision. 6% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale 

;/so 
Y, 
v,. 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 

Average over the last 5 years 

Average over any 3 consecutive years 

Mates Females 

6% 12% 

6% 6% 

88% 82% 

47% 
6% 

PENSIOENFONDSE VAN KONSTRUKSIE MAATSKAPPYE 

A. DEELNAME 

Aile rasse 

Blankes aileen 

94% 
6% 

NOTA: Fondse wat n1e aile rasse insluit n1e, maak ook nie aparte voor· 

siening vir diegene wat uitgesluit word nie. 

B. KWALIFISERINGVEREISTES 

Geen 34% 

Minimum ouderdom 26% 

Minimum diens 16% 

Minimum salaris 6% 

Kombinasie van voorafgaande 16% 

C. NORMALE AFTREE-OUDERDOM 

Mans Dames 

55jaar 5% 

60jaar 11 % 57% 

62jaar 5% 

63jaar 11% 5% 

65jaar 73% 33% 

NOTA: 22% van die fondse laat senior bestuur toe om tussen gemrd· 

deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 

te tree met aanvullende pensioengewende diens tot die nor­

male aftree-ouderdom. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gem1ddelde salaris vermenigvuldig 

met pensioengewende diens 94% 

Ander wyse van voorsiening 6% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensloenskaal 

'loo 
'1., 
'1,. 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oar die laaste 3 jaar 

Gemiddeld oor die laaste 5 jaar 

Mans 
6% 

6% 
88% 

Gemiddeld cor enige 3 agtereenvolgende jare wat die 

Dames 
12% 

6% 
82% 

47% 
6% 



giving the highest result 

Average over any 5 consecutive years 
giving the highest result 
Final salary 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 
Is not permitted 

Benefits secured at date of early retirement: 

Reduced by a fixed percentage 

H. DEFERRED RETIREMENT 

Is permitted 

Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

29% 

12% 
6% 

94% 
6% 

100% 

100% 

50% 
50% 

Increase in pension over and above pension secured as a result 

of longer service: 

None 5% 

Fixed percentage increase 84% 
Increased according to actuarial basis 11 % 

I. GROWTH IN PENSION 

None 
Fixed percentage 
Ad hoc 

J. DEATH BENEFITS BEFORE RETIREMENT 

Lump sum only 
Widow's and children's pension only 
Lump sum plus widow's and children's pension 

Lump sum only Males 

1 x annual salary 
2 x annual salary 29% 
3 x annual salary 14% 
4 x annual salary 14% 
5 x annual salary 29% 
6 x annual salary 14% 

Widow's pension : 

28% 
17% 

55% 

39% 
5% 

56% 

Females 
14% 

29% 
29% 
14% 
14% 

Calculated as a percentage of member's salary at death 36% 
Calculated as a percentage of member's prospective pension 64% 

hoogste resu ltaat lewer 

Gemiddeld oor enige 5 agtereenvolgende jare wat die 
hoogste resultaat lewer 
Finale salaris 

G. VROEE AFTREDE IN GOEIE GESONDHEID 

Word toegelaat 
Word nie toegelaat nie 

Voordele op datum van vroee aftrede : 

Verminder volgens 'n neergelegde persentasie 

H. LAAT AFTREDE 

Word toegelaat 

29% 

12% 
6% 

94% 

6% 

100% 

100% 

Bydraes eindig op normale aftree-ouderdom 50% 

Bydrae gaan voort tot werklike aftrede 50% 

Verhoglng in pensioen benewens addisionele pensioen 
aangekoop deur Ianger diens: 

Geen 5% 
Vaste persentasieverhoging 84% 

Verhoog volgens aktuariele basis 11% 

I. PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

J . STERFTEVOORDELE VOOR AFTREDE 

Enkelbedrag aileen 
Weduwee- en kinderpensioen aileen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen Mans 

1 x jaarlikse salaris 
2 x jaarlikse salaris 29% 
3 x jaarlikse salaris ~ 4% 

4 x jaarlikse salaris 14% 

5 x jaarlikse salaris 29% 
6 x jaarlikse salaris 14% 

Weduweepens ioen : 

Bereken as persentasie van lid se sataris by oorl~de 
Bereken as persentasie van lid se verwagte pens1oen 

28% 
17% 
55% 

39% 
5% 

56% 

Dames 
14% 
29% 
29% 
14% 
14% 

36% 
64% 



Widow's pension expressed as a percentage of member's salary 

at time of death: 

Less than 30% 25% 

30% 25% 

W% W% 

Widow's pension expressed as a percentage of member's pros­

pective pension till normal retirement date: 

Less than 50% 14% 

50% 43% 

51%-60% 29% 

More than 60% 14% 

Pension per child expressed as a percentage of widow's pen­

sion: 

Less than 20% 9% 

20%-25% 27% 

26%-30% 9% 

31%-35% 28% 

More than 35% 18% 

~~~ 9% 

Maximum number of children per member qualifying for the be­

nefit: 

3 and more 

27% 
73% 

Maximum benefit expressed as a percentage of the widow's pen­

sion if every qualifying child receives the benefit : 

60%-69% 
70% - 79% 
90%-99% 
100% 
More than 1 00% 

Maximum age at which children 's pension ceases: 

Age 18 
Age 19-21 
Definition of dependant according to the Income Tax Act 

K. DEATH BENEFITS AFTER RETIREMENT 

Pension payments for a minimum guaranteed period 

Widow's and/or children 's pension 

Minimum guaranteed period for pension payments : 

5 years 
10 years 

20% 
10% 
10% 
30% 
30% 

46% 
45% 

9% 

33% 
67% 

77% 
23% 

Weduweepensloen uitgedruk as persentasle van lid se salaris by 
oorlyde : 

Minder as 30% 

30% 
50% 

25% 
25% 
50% 

Weduweepensioen uitgedruk as persentasie van lid se verwagte 

pensioen tot normale aftree-ouderdom: 

Mtnder as 50% 14% 

W% G% 
51% - 60% 29% 

Meer as 60% 14% 

Pensioen per kind uitgedruk as persentasie van weduweepen· 

sioen : 

Minder as 20% 9% 

20% - 25% 27% 

26% - 30% 9% 

31 %-35% 28% 

Meer as 35% 18% 

Wisselend 9% 

Maksimum aantal klnders per lid wat vir voordeel kwalifiseer: 

27% 

3 en meer 73% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor· 

deel indien elke kwalifiserende kind die voordeel ontvang : 

60%-69% 
70%-79% 
90%-99% 
100% 
Meer as 100% 

Maksimum ouderdom waarop kinderpensioen eindig : 

18 jr. 
19 jr.- 21 jr. 
Omskrywing van afhanklike volgens lnkomstebelastingwet 

K. STERFTEVOORDELE NA AFTREDE 

20% 
10% 
10% 
30% 
30% 

46% 
45% 

9% 

Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 33% 

Weduwee- en/of kinderpens1oen 67% 

Minimum termyn waarvolgens pensioenbetalings gewaarborg 

word : 

5 jaar 77% 

10 jaar 23% 



Widow's pension expressed as a percentage of the member's 
pension : 

Less than 50% 8% 
50% 84% 
51%-60% 8% 

Pension per child expressed as a percentage of widow's pen­
sion: 

~%-~% n% 
26% - 30% 14% 
31%-35% 43% 
More than 35% 14% 

Maximum number of children per member qualifying for the be­
nefit: 

2 ~% 

3 and more 58% 

Maximum benefit expressed as a percentage of widow's pension 
if every qualifying child receives the benefit: 

60% - 69% 
90%-99% 
100% 
More than 1 00% 

L. DISABILITY BENEFITS 

No provision 
Gratuity 
Income expressed as a percentage of salary 
Income based on salary and service (i.e. prospective 
pension) 

Income as a percentage of salary: 

17% 
17% 
33% 
33% 

22% 
11 % 

44% 

23% 

g%-W% ~% 
61%-65% 12% 
71%-75% 25% 
Varying 38% 

If disability benefits are based on salary and service, service is 
considered to be: 

service till date of becoming disabled 25% 
prospective service till the normal retirement age 75% 

Disability benefit expressed as a percentage of member's pros­
pective pension: 

100% 100% 

Weduweepensioen as persentasie van lid se pensloen : 

Minder as 50% 8% 
W% M% 
51% - 60% 8% 

Pensioen per kind uitgedruk as persentasie van weduweepen­
sloen: 

29% 
14% 
43% 
14% 

20% - 25% 
26% - 30% 
31 % - 35% 
Meer as 35% 

Makslmum 
kwalifiseer: 

2 

aantal kinders per lid wat vir kinderpensioen 

3 en meer 
42% 
58% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indlen eike kwalifiserende kind die voordeel ontvang: 

60% - 69% 17% 
90% - 99% 17% 
100% 33% 
Meer as 100% 33% 

L. ONGESKIKTHEIDSVOORDELE 

Geen 
Gratifikasie 
lnkomste uitgedruk as persentasie van lid se salaris 
lnkomste gebaseer op saiaris en diens (d.w.s. 
verwagte pensioen) 

lnkomste as persentasie van salaris: 

46% - 50% 
61% - 65% 
71% - 75% 
Wisselend 

22% 
11 % 
44% 

23% 

25% 
12% 
25% 
38% 

lndien ongeskiktheidsvoordele bereken word op salaris en diens 
word diens beskou as : 

diens tot datum van ongeskiktheid 25% 
verwagte diens tot normale aftree-ouderdom 75% 

Ongesklktheidsvoordeel as persentasie van lid se verwagte pen-

sioen: 

100% 100% 



Growth in disability benefit : Groei In ongeskiktheldvoordeel : 

Yes 33% Ja 33% 
No 67% Nee 67% 

Percentage growth: Persentasiegroei: 

Ad hoc 100% Ad hoc 100% 

M. CONTRIBUTION RATE OF MEMBERS M. LEDEBYDRAES 

Males Females Mans Dames 
6% but less than 7% 50% 56% 6% maar nog nie 7% nie 50% 56% 
7% but less than 8% 33% 27% 7% maar nog nie 8% nie 33% 27% 
8% and more 6% 6% 8% en meer 6% 6% 
Varying scale 11 % 11 % Wisselende skaal 11 % 11 % 

N. CONTRIBUTION RATE OF EMPLOYER N. WERKGEWERSBYDRAE 

5% but less than 7% 17% 5% maar nog nie 7% nie 17% 
7% but less than 9% 28% 7% maar nog nie 9% nie 28% 
9% but less than 11 % 17% 9% maar nag n1e 11 % nie 17% 

11 % but less than 13% 21 % 11 % maar nog nie 13% nie 21 % 
19% and more 6% 19% en hoar 6% 
Varying scale 11% Wisselende skaal 11 % 



PENSION FUNDS OF CO-OPERATIVES 

A. PARTICIPATION 

All races 36% 

All races except Blacks 7% 

Whites only 57% 

NOTE: 61% of the funds that do not include all races, make separate 

provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 

Minimum age 
Minimum service 
Minimum salary 

Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

55 years 
60years 

63 years 
65 years 

55% 
7% 

25% 

3% 
10% 

Males Females 

4% 
7% 64% 

25% 16% 
68% 16% 

NOTE: 68% of the funds analysed allow senior management to retire 

on average between 2 years and 5 years before the normal re­

tirement age. 95% if these funds credit such officials with 

supplementary pensionable service up to the normal retire­

ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 

of pensionable service. 93% 

Other means of provision. 7% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

lfss 4% 4% 

'!so 23% 27% 

Better than 1/ 50 47% 44% 

Varying 26% 25% 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 15% 

Average over the last 5 years 12% 

PENSIOENFONDSE VAN K00PERASIES 

A. DEELNAME 

Aile rasse 

Aile rasse uitgesonderd Swartes 

Blankes aileen 

36% 
7% 

57% 

NOTA: 61 % van fondse wat nie aile rasse insluit nie, maak wei aparte 

voorsiening vir diegene wat uitgesluit word . 

B. KWALIFISERINGVEREISTES 

Geen 55% 
Minimum ouderdom 7% 
Minimum diens 25% 
Minimum salaris 3% 
Kombinasie van voorafgaande 10% 

C. NORMALE AFTREE-OUDERDOM 

Mans Dames 

55jaar 4% 

60jaar 7% 64% 

63jaar 25% 16% 

65jaar 68% 16% 

NOTA: 68% van die fondse laat senior bestuur toe om tussen gemid­

deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 

te tree. 95% van hierdie fondse ken aanvullende pen­

sioengewende diens tot die normale aftree-ouderdom aan 

sodanige amptenare toe. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermenigvuldig 

met pensioengewende diens 93% 

Ander wyse van voorsiening 7% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 

1/ss 4% 4% 

'I so 23% 27% 

Beteras V50 47% 44% 

Wissel end 26% 25% 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oar die laaste 3 jaar ~5 % 

Gemiddeld oor die laaste 5 jaar 12% 



Average over any 3 consecutive years 
giving the highest result 
Average over any 5 consecutive years 
giving the highest result 
Other 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 
Is not permitted 

Benefits secured at date of early retirement: 

Reduced by a fixed percentage 
Reduced according to a varying scale 

H. DEFERRED RETIREMENT 

Is permitted 
Is not permitted 

Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

62% 

7% 
4% 

93% 
7% 

88% 
12% 

86% 
14% 

71% 
29% 

Increase in pension over and above pension secured as a result 
of longer service: 

None 
Fixed percentage increase 

I. GROWTH IN PENSION 

None 
Fixed percentage 
Ad hoc 

J. DEATH BENEFITS BEFORE RETIREMENT 

No benefit 
Lump sum only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 
6 x annual salary 
Varying 

Widow's pension: 

Males 
10% 
10% 
20% 
40% 
10% 
10% 

12% 
88% 

14% 
11% 
75% 

4% 
36% 
10% 
50% 

Females 
43% 
14% 

29% 

14% 

Calculated as a percentage of member's salary at death 40% 
Calculated as a percentage of member's prospective pension 60% 

Gemiddeld cor enige 3 agtereenvolgende jare wat d1e 
hoogste resultaat !ewer 
Gemiddeld cor enige 5 agtereenvolgende jare wat die 
hoogste resultaat lewer 
Ander 

G. VROEE AFTREDE IN GOEIE GESONDHEID 

Word toegelaat 
Word nie toegelaat nie 

Voordele op datum van vroee aftrede : 

Verminder volgens 'n neergelegde persentasie 
Verminder volgens 'n wisselende skaal 

H. LAAT AFTREDE 

Word toegelaat 
Word nie toegelaat nie 

62% 

7% 
4% 

93% 
7% 

88% 
12% 

86% 
14% 

Bydraes eindig op normale aftree·ouderdom 71 % 
Bydrae gaan voort tot werklike aftrede 29% 

Verhoging in pensioen benewens addlsionele pensioen 
aangekoop deur Ianger diens : 

Geen 12% 
Vaste persentasieverhoging 88% 

I. PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

J . STERFTEVOORDELE VOOR AFTREDE 

Geen 
Enkelbedrag aileen 
Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen 
2 x jaarlikse salaris 
3 x jaarlikse salaris 
4 x jaarlikse salaris 
5 x jaarlikse salaris 
6 x jaarlikse salaris 
W1sselend 

Weduweepensioen : 

Mans 
10% 
10% 
20% 
40% 
10% 
10% 

Bereken as persentasie van lid se salans by oorlyde 
Bereken as persentasie van lid se verwagte penstoen 

14% 
11 % 
75% 

4% 
36% 
10% 
50% 

Dames 
43% 
14% 

29% 

14% 

40% 
60% 



Widow's pension expressed as a percentage of member's salary 
at time of death: 

30% 
40% 
41-49% 
More than 50% 

16% 
50% 
17% 
17% 

Widow's pension expressed as a percentage of member's pros­

pective pension till normal retirement date: 

50% 100% 

Pension per child expressed as a percentage of widow's pen­
sion: 

Less than 20% 14% 

M%-~% n% 

31%-35% 14% 

Maximum number of children per member qualifying for the be­

nefit: 

3 and more 100% 

Maximum benefit expressed as a percentage of the widow's pen­

sion if every qualifying child receives the benefit: 

Less than 50% 
50%-59% 
60%-69% 
70%-79% 
80% - 89% 
90% - 99% 
100% 
More than 1 00% 

Maximum age at which children's pension ceases : 

Age 18 
Age 19-21 
Age 22-25 
Age 26 
Definition of dependant according to the Income Tax Act 

Until completion of full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

No provision 
Pension payments for a minimum guaranteed period 

Widow's and/or children's pension 

Minimum guaranteed period for pension payments: 

5 years 
10 years 

7% 
14% 
29% 
15% 
14% 
7% 
7% 
7% 

36% 
22% 
7% 

14% 

14% 
7% 

4% 
25% 
71% 

58% 
42% 

Weduweepensioen uitgedruk as persentasie van lid se salaris by 
oorlyde: 

30% 16% 

40% 50% 

41% - 49% 17% 

Meer as 50% 17% 

Weduweepensioen uitgedruk as persentasie van lid se verwagte 

pensioen tot normale attree-ouderdom: 

50% 100% 

Pensioen per kind uitgedruk as persentasle van weduweepen­
sioen : 

Minder as 20% 14% 

W% - ~% n % 

31% - 35% 14% 

Maksimum aantal kinders per lid wat vir voordeel kwallfiseer : 

3 en meer 100% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­

deel indien elke kwalifiserende kind die voordeel ontvang: 

Minder as 50% 

50% - 59% 
60% - 69% 
70% - 79% 
80% - 89% 
90% - 99% 
100% 
Meer as 100% 

Maksimum ouderdom waarop kinderpensioen eindig : 

18 jr. 
19 jr. - 21 jr. 
22 jr. - 25 jr. 
26 jr. 
Omskrywing van afhanklike volgens lnkomstebelastingwet 

Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

Geen voorsiening 
Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 

Weduwee- en/of kinderpensioen 

7% 
14% 
29% 
15% 
14% 
7% 
7% 
7% 

36% 
22% 
7% 

14% 
14% 
7% 

4% 
25% 
71% 

Minimum termyn waarvolgens pensioenbetalings gewaarborg 

word : 

5 jaar 
10 jaar 

58% 
42% 



Widow's pension expressed as a percentage of the member's 

pension: 

Less than 50% 5% 

50% 90% 

~ % -00 % n 

Pension per child expressed as a percentage of widow's pen­

sion: 

Less than 20% 10% 

m % -~ % OO% 

More than 35% 1 0% 

Maximum number ol children per member qualifying lor the be­

nell!: 

3 and more 100% 

Maximum benefit expressed as a percentage of widow's pension 

II every qualifying child receives the benefit: 

Less than 50% 
60%- 69% 
80% -89% 
100% 
More than 100% 

L. DISABILITY BENEFITS 

10% 
50% 
20% 
10% 
10% 

No provision 7% 

Gratuity 11% 

Income expressed as a percentage of salary 60% 

Income based on salary and service (i.e. prospective 
pension) 22% 

Income as a percentage of salary: 

66% -70% 6% 

71% -75% 65% 

~~~ & % 

II disability benefits are based on salary and service, service Is 

considered to be: 

service till date of becoming disabled 17% 

prospective service till the normal retirement age 83% 

Disability benefit expressed as a percentage of member's pros­

pective pension: 

100% 

Growth In disability benefit : 

Yes 
No 

100% 

52% 
48% 

Weduweepensioen as persentasie van lid se pensioen: 

Minder as 50% 

50% 
51 %- 60% 

5% 
90% 

5% 

Pensloen per kind uitgedruk as persentasie van weduweepen­
sloen: 

Minder as 20% 
20% - 25% 
Meer as 35% 

Makslmum aantal kinders per lid wat vir 

kwallliseer: 

10% 

80% 
10% 

kinderpensioen 

3 en meer 100% 

Makslmum voordeel uitgedruk as persentasie van weduweevoor­

deel indien elke kwallllserende kind die voordeel ontvang: 

Minder as 50% 

60%-69% 
80 -89% 
100% 
Meer as 100% 

L. ONGESKIKTHEIDSVOORDELE 

10% 
50% 
20% 
10% 
10% 

Geen 7% 

Grat1fikasie 11% 

lnkomste uitgedruk as persentasie van lid se salaris 60% 

lnkomste gebaseer op salaris en diens (d.w.s. 

verwagte pensioen) 22% 

lnkomste as persentasle van salarls: 

66%-70% 6% 

71%-75% 65% 

Wisselend 29% 

Indian ongeskiktheldsvoordele bereken word op salarls en dlens 

word diens beskou as: 

diens tot datum van ongeskikthe1d 17% 

verwagte diens tot normale aftree-ouderdom 83% 

Ongesklktheldsvoordeel as persentasie van lid se verwagte pen ~ 

sloen; 

100% 100% 

Groei In ongesklktheidvoordeel: 

Ja 
Nee 

52% 
48% 



Percentage growth: Persentasiegroei : 

3 17% 3 17% 

5 25% 5 25% 

Ad hoc 58% Ad hoc 58% 

M. CONTRIBUTION RATE OF MEMBERS M. LEDEBYDRAES 

Males Females Mans Dames 

Less than 5% 4% 4% Minder asS% 4% 4% 

6% but less than 7% 7% 12% 6% maar nog nie 7% nie 7% 12% 

7% but less than 8% 54% 56% 7% maar nag nie 8% nie 54% 56% 

8% and more 10% 16% 8% en meer 10% 16% 

Varying scale 25% 12% Wisselende skaal 25% 12% 

N. CONTRIBUTION RATE OF EMPLOYER N. WERKGEWERSBYDRAE 

7% but less than 9% 4% 7% maar nog nie 9% nie 4% 

9%. but less than 11 % 7% 9% maar nag nie 11 % nie 7% 

11 % but less than 13% 25% 11% maar nag nie 13% nie 25% 

13% but less than 15% 21% 13% maar nag nie 15% nie 21 % 

15% but less than 17% 28% 15% maar nag nie 17% nie 28% 

17% but less than 19% 4% 17% maar nog nie 19% nie 4% 

19% and more 7% 19% en meer 7% 

Varying scale 4% Wisselende skaal 4% 



PENSION FUNDS OF CORPORATIONS 

A. PARTICIPATION 

All races 64% 
All races except Blacks 18% 
Whites only 18% 

NOTE: Funds that do not include all races, make separate provision 
for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 
Minimum service 
Combination of minimum service, minimum salary etc. 

C. NORMAL RETIREMENT AGE 

73% 
18% 

9% 

Males Females 
58years 9% 
60 years 9% 36% 
63years 27% 19% 
65 years 64% 36% 

NOTE: 36% of the funds analysed allow senior management to reti re 
on average between 2 years and 5 years before the normal re­
tirement age with supplementary pensionable service up to the 
normal retirement age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 
of pensionable service. 1 00% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 
Pension Scale Males Females 
Less than '160 9% 9% 

'160 9% 9% 
'I so 27% 27% 

Better than Y50 28% 28% 
Varying 18% 18% 
Other 9% 9% 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 55% 
Average over any 3 consecutive years 
giving the highest result 9% 

PENSIOENFONDSE VAN KORPORASIES 

A. DEELNAME 

Aile rasse 
Aile rasse uitgesonderd Swartes 
Blankes aileen 

64% 
18% 
18% 

NOTA: Fondse wat nie aile rasse insluit nie, maak wei aparte voor­
siening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Minimum diens 
Kombinasie van minimum diens, minimum safaris ens. 

C. NORMALE AFTREE-OUDERDOM 

73% 
18% 
9% 

Mans Dames 

~- n 60 jaar 9% 36% 
63jaar 27% 19% 
65 jaar 64% 36% 

NOTA: 36% van die fondse laat senior bestuur toe om tussen gemid-
deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 
te tree, met aanvullende pensioengewende diens tot die nor­
male aftree-ouderdom. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermenigvuldig 
met pensioengewende diens 100% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 
Minder as Y60 9% 9% 

'I so 9% 9% 
'lso 27% 27% 

Beter as 'I so 28% 28% 
Wisselend 18% 18% 
Ander 9% 9% 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld cor d1e laaste 3 jaar 55% 
Gem1ddeld cor enige 3 agtereenvolgende jare wat die 

9% hoogste resultaat fewer 



Average over any 5 consecutive years 

giving the highest result 
Final salary 

Other 

G. EARLY RETIREMENT IN GOOD HEALTH 
Is permitted 

Benefits secured at date of early retirement: 

Remain unaffected 

Reduced by a fixed percentage 

Reduced actuarially 

Reduced according to a varying scale 

H. DEFERRED RETIREMENT 

Is permitted 
Is not permitted 

Contributions cease at normal retirement date 

Contributions continue ti ll date of actual retirement 

9% 
9% 

18% 

100% 

9% 
73% 
9% 
9% 

82% 
18% 

33% 
67% 

Increase in pension over and above pension secured as a result 

of longer service: 

None 
Fixed percentage increase 

I. GROWTH IN PENSION 

Fixed percentage 

Ad hoc 

J. DEATH BENEFITS BEFORE RETIREMENT 

Lump sum only 
Lump sum plus widow's pension 

Lump sum plus widow's and children's pension 

Lump sum only Males 

Varying 1 00% 

Widow's pension: 

22% 
78% 

45% 

55% 

9% 
9% 

82% 

Females 
100% 

Calculated as a percentage of member's salary at death 30% 

Calculated as a percentage of member's prospective pension 70% 

Widow's pension expressed as a percentage of member's salary 

at time of death: 

40% 
50% 

33% 
67% 

Widow's pension expressed as a percentage of member's pros­

pective pension till normal retirement date : 

~ % n % 
More than 60% 28% 

Gemiddeld cor enige 5 agtereenvolgende jare wat die 
hoogste resultaat lewer 

Finale salaris 
Ander 

G. VROEE AFTREDE IN GOEIE GESONDHEID 
Word toegelaat 

Voordele op datum van vroee aftrede : 

Geen vermindering in gevestige pensioen 

Verminder volgens 'n neergelegde persentasie 

Verminder volgens 'n aktuariele basis 

Verminder volgens 'n wisselende skaal 

H. LAAT AFTREDE 
Word toegelaat 

Word nie toegelaat nie 

Bydraes eindig op normale aftree-ouderdom 

Bydrae gaan voort tot werklike a~rede 

9% 
9% 

18% 

100% 

9% 
73% 
9% 
9% 

82% 
18% 

33% 
67% 

Verhoging in pensioen benewens addisionele pensioen 

aangekoop deur Ianger diens : 

Geen 
Vaste persentasieverhoging 

I. PENSIOENGROEI 

Vaste persentasie 
Ad hoc 

J . STERFTEVOORDELE VOOR AFTREDE 

Enkelbedrag aileen 
Enkelbedrag plus weduweepensioen 

Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen Mans 

Wisselend 1 00% 

Weduweepensioen : 

22% 
78% 

45% 
55% 

9% 
9% 

82% 

Dames 
100% 

Bereken as persentasie van lid se salaris by oorlyde 30% 

Bereken as persentasie van lid se verwagte pensioen 70% 

Weduweepensioen uitgedruk as persentasie van lid se salaris by 

oorlyde: 
40% 33% 

50% 67% 

Weduweepensioen uitgedruk as persenta~ie van lid se verwagte 

pensioen tot normale aftree-ouderdom: 

50% 72 % 

Meer as 60% 28% 



Pension per child expressed as a percentage of widow's pen­

sion: 

Less than 20% 11 % 

m%-~% ~ % 

31 % -35% 33% 

Maximum number of children per member qualifying lor the be­

nefit: 

2 56% 

3 and more 44% 

Maximum benefit expressed as a percentage of the widow's pen­

sion if every qualifying child receives the benefit: 

Less than 50% 

50%-59% 
60%-69% 
70%-79% 
100% 

Maximum age at which children's pension ceases: 

Age 18 
Age 19-21 

Age 22-25 

K. DEATH BENEFITS AFTER RETIREMENT 

11 % 
22% 
45% 
11 % 
11 % 

45% 
22% 
33% 

Pension payments for a minimum guaranteed period 9% 

Widow's and/or children's pension 91 % 

Minimum guaranteed period for pension payments: 

5 years 60% 

10 years 40% 

Widow's pension expressed as a percentage of the member's 

pension: 

50% 50% 

51 % -60% 10% 

61 %-70% 20% 

More than 70% 20% 

Pension per child eXpressed as a percentage of widow's pen­

sion: 

Less than 20% 22% 

20% - 25% 33% 

31%-35% 45% 

Maximum number of children per member qualifying for the be­

nefit: 

2 56% 

3 and more 44% 

Pensioen per kind uitgedruk as persentasie van weduweepen­

sioen: 

Minder as 20% 11 % 

m% - ~% ~% 

31% - 35% 33% 

Makslmum aantai klnders per lid wat vir voordeel kwallflseer: 

2 56% 

3 en meer 44% 

Makslmum voordeel uitgedruk as persentasie van weduweevoor­

deel indien elke kwalifiserende kind die voordeel ontvang: 

Minder as 50% 

50% - 59% 
60% - 69% 
70% - 79% 
100% 

Maksimum ouderdom waarop kinderpensioen eindig: 

18jr. 
19 jr. - 21 jr. 

22 jr. - 25 jr. 

K. STERFTEVOORDELE NA AFTREDE 

11 % 
22% 
45% 
11% 
11 % 

45% 
22% 
33% 

Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 9% 

Weduwee- en/of kinderpensioen 91 % 

Minimum termyn waarvolgens pensioenbetallngs gewaarborg 

word: 

5 jaar 60% 

10 jaar 40% 

Weduweepensioen as persentasie van lid se pensioen: 

~% ~% 

51.% - 60% 10% 

61 % - 70% 20% 

Meer as 70% 20% 

Pensioen per kind uitgedruk as persentasle van weduweepen-

sioen: 

Minder as 20% 

20%-25% 
31 - 35% 

22% 
33% 
45% 

Maksimum aantal kinders per lid wat vir kinderpensioen 

kwallfiseer: 

2 56% 

3 en meer 44% 



Maximum benefit expressed as a percentage of widow's pension 

If every qualifying child receives the benefit: 

Less than 50% 11 % 

W%-W% ~% 

~%-~% ~% 

100% 11 % 

L. DISABILITY BENEFITS 

No provision 

Income expressed as a percentage of salary 

Income based on salary and service 

(i.e. prospective pension) 

Income as a percentage of salary: 

71%-75% 

Varying 

9% 
18% 

73% 

50% 
50% 

If disability benefits are based on salary and service, service is 

considered to be: 

Service till date of becoming disabled 25% 

Prospective service till the normal retirement age 38% 

Service till date of becoming disabled plus 50% of 

prospective service till the normal retirement age 12% 

Service till date of becoming disabled plus 75% of 

prospective service till normal retirement age 25% 

Disability benefit expressed as a percentage of member's pros· 

pective pension : 

100% 100% 

Growth in disability benefit: 

Yes 
No 

Percentage growth: 

3 
5 
Ad hoc 

M. CONTRIBUTION RATE OF MEMBERS 

5% but less than 6% 

7% but less than 8% 

Varying scale 

90% 
10% 

11 % 
11 % 
78% 

Males Females 

9% 18% 

82% 73% 

9% 9% 

N. CONTRIBUTION RATE OF EMPLOYER 

7% but less than 9% 

9% but less than 11% 

9% 
10% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­

deel indlen elke kwalif lserende kind die voordeel ontvang : 

Minder as 50 % 11 % 

W% - W% ~ % 

60% - 69% 56% 

100% 11 % 

L. ONGESKIKTHEIDSVOORDELE 

Geen 
lnkomste uitgedruk as persentasie van lid se salaris 

lnkomste gebaseer op salaris en diens (d.w.s. 

verwagte pensioen) 

lnkomste as persentasie van salaris : 

71% - 75% 

Wisselend 

9% 
18% 

73% 

50% 
50% 

lndien ongeskiktheidsvoordele bereken word op salaris en diens 

word diens beskou as : 

Diens tot datum van ongeskiktheid 25% 

Verwagte diens tot normale aftree-ouderdom 38 % 

Diens tot datum van ongeskikwording plus 50% van 

verwagte diens tot normale aftree-ouderdom 12% 

Diens tot datum van ongeskikwording plus 75% van 

verwagte diens tot normale aftree-ouderdom 25% 

Ongeskiktheidsvoordeel as persentasie van lid se verwagte pen­

sioen : 

100% 100% 

Groei in ongeskiktheidvoordeel : 

Ja 
Nee 

Persentasiegroei : 

3 
5 
Ad hoc 

M. LEDEBYDRAES 

5% maar nog nie 6% nie 

7% maar nog nie 8% nie 

Wisselende skaal 

N. WERKGEWERSBYDRAE 

7% maar nog nie 9% nie 

9% maar nog nie 11 % nie 

Mans 
9% 

82% 
9% 

90% 
10% 

11% 
11% 
78% 

Dames 
18% 
73% 
9% 

9% 
10% 



11 % but less than 13% 
13% but less than 15% 
1 5% but less than 1 7% 
Varying scale 

36% 
18% 
18% 
9% 

11% maar nog nie 13% nie 
13% maar nog nie 15% n1e 
15% maar nog nie 17% nie 
Wisselende skaal 

36% 
18% 
18% 
9% 



PENSION FUNDS OF FINANCIAL INSTITUTIONS 

A. PARTICIPATION 

All races 

All races except Blacks 

Whites only 

93% 
3% 
4% 

NOTE: Funds that do not include all races, make separate provision for 

those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 
Minimum age 

Minimum service 

' Minimum salary 

Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

59% 
17% 
10% 

3% 
11 % 

Males Females 

55 years 

58 years 

60years ~4% 

62years 3% 

3% 
4% 

59% 

63years 24% 10% 

65years 49% 24% 

NOTE: 31% of the funds analysed allow senior management to retire 

on average between 2 years and 5 years before the normal re­

tirement age. 67% of these funds credit such officials with 

supplementary pensionable service up to the normal retire­

ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years of 

pensionable service 1 00% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

'loo 10% 10% 

''"' 
38% 38% 

SeHer than V50 28% 28% 

Varying 24% 24% 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 35% 

Average over the last 5 years 3% 

PENSIOENFONDSE VAN FINANSIELE INSTELLINGS 

A. DEELNAME 

Aile rasse 

Aile rasse uitgesonderd Swartes 

Blankes aileen 

93% 
3% 
4% 

NOTA: F_on?se ~at _ nie aile rasse insluit nie, maak wei aparte voor­

S1en1ng v1r d1egene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Minimum ouderdom 

Minimum diens 

Minimum salaris 

Kombinasie van voorafgaande 

C. NORMAL AFTREE-OUDERDOM 

55jaar 
58jaar 

60jaar 
62jaar 
63jaar 
65 jaar 

Mans 

24% 

3% 
24% 
49% 

59% 
17% 
10% 

3% 
11 % 

Dames 
3% 
4% 

59% 

10% 
24% 

NOTA: 31% van die fondse laat senior bestuur toe om tussen gemid· 

deld twee jaar en vyf jaar voor die norm ale aftree-ouderdom af 

te tree. 67% van hierdie fondse ken aanvullende pen­

sioengewende diens tot die normale aftree-ouderdom aan 

sodanige amptenare toe. 

D. PENSIOENVOORSIENING 
Vaste persentasie van finale gemiddelde salaris vermenigvuldig met­

pensioengewende diens 1 00% 

E. AFTREEVOORDELE (NOR MALE AFTREDE) 

Pensioenskaal Mans Dames 

'!so 10% 10% 

1/so 38% 38% 

Beter as 1/ so 28% 28% 

Wisselend 24% 24% 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oor die laaste 3 jaar 35% 

Gemiddeld oor die laaste 5 jaar 3% 



Average over any 3 consecutive years 
giving the highest result 
Final salary 
Other 

17% 
31% 
14% 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 
Is not permitted 

Benefits secured at date of early retirement 

Remain unaffected 
Reduced by a fixed percentage 
Reduced actuariatly 
Reduced according to a varying scale 

H. DEFERRED RETIREMENT 

Is permitted 
Is not permitted 

Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

86% 
14% 

4% 
68% 
24% 
4% 

69% 
31% 

55% 
45% 

Increase in pension over and above pension secured as a result of 
longer service: 

None 15% 
Fixed percentage increase 50% 
Increased according to actuarial basis 35% 

I. GROWTH IN PENSION 

None 
Fixed percentage 
Ad hoc 

24% 
10% 
66% 

J. DEATH BENEFITS BEFORE RETIREMENT 

Lump sum only 
Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only 
2 x annual salary 
3 x annual salary 
4 x annual salary 
5 x annual salary 

More than 6 x annual salary 
Varying 

28% 
14% 
10% 
48% 

Males Females 

13% 38% 
12% 
38% 38% 
13% 12% 
12% 
12% 12% 

Gem1ddeld oor enige 3 agtereenvolgende jare 
wat die hoogste resultaat lewer 
Finale salaris 
Ander 

17% 
31 % 
14% 

G. VROEE AFTREDE IN GOEIE GESONDHEID 

Word toegelaat 86% 
14% Word nie toegelaat nie 

Voordele op datum van vroee aftrede: 

Geen vermindering in gevestigde pensioen 
Verminder volgens 'n neergelegde persentasie 
Verminder votgens 'n aktuariete basis 
Verminder votgens 'n wisselende skaal 

H. LAAT AFTREDE 

4% 
68% 
24% 

4% 

Word toegetaat 69% 
Word nie toegetaat nie 31 % 

Bydraes eindig op normate attree-ouderdom 55% 
Bydraes gaan voort tot werklike attrede 45% 

Verhoging in pensioen benewens addisionele pens ioen 
aangekoop deur Ianger d iens: 

Geen 15% 
Vaste persentasieverhoging 50% 
Verhoog volgens aktuariele basis 35% 

I. PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

J . STERFTEVOORDELE VOOR AFTREDE 

Enkelbedrag aileen 
Weduwee- en kinderpensioen aileen 
Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enketbedrag aileen 
2 x jaarlikse salaris 
3 x jaarlikse salaris 
4 x jaarlikse salaris 
5 x jaarlikse salaris 
Meer as 6 x jaarlikse sataris 
Wisselend 

24% 
10% 
66% 

28% 
14% 
10% 
48% 

Mans Dames 
13% 38% 
12% 
38% 38% 
13% 12% 
12% 
12% 12% 



Widow's pension: 

Calculated as a percentage of member's salary at death 29% 
Calculated as a percentage of member's prospective pension 71 % 

Widow's pension expressed as a percentage of member's salary 
at t ime of death : 
~% ~ % 

50% 16% 
More than 50% 17% 

Widow's pension expressed as a percentage of member's pros· 
pective pension till normal retirement date: 

Less than 50% 
50% 
More than 60% 

7% 
73% 
20% 

Pension per child expressed as a percentage of widow's pension: 

Less than 20% 17% 
20%- 25% 38% 
26% -30% 6% 
31 % -35% 28% 
Varying 11 % 

Maximum number of children per member qualifying for the 

benefit: 

2 11 % 

3 and more 89% 

Maximum benefit expressed as a percentage of the widow's pen· 
sion if every qualifying child receives the benefit: 

Less than 50% 
50% -59% 
70% -79% 
80%- 89% 
90%- 99% 
100% 
More than 1 00% 

Maximum age at which children 's pension ceases : 

Age 18 
Age 19-21 
Age 22-25 
Definition of dependant according to the Income Tax Act 
Until completion ol full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

No provision 
Pension payments for a minimum guaranteed period 
Widow's and/or children 's pension 

11% 
11 % 
16% 
16% 
6% 

34 % 
6% 

56% 
11 % 
11% 
16% 

6% 

7% 
17% 
76% 

Weduweepensioen 

Bereken as persentasie van lid se salaris by oorlyde 29% 
Bereken as persentasie van lid se verwagte pensioen 71 % 

Weduweepensioen ultgedruk as persentasle van lid se salaris by 
oorlyde : 
40% 67% 
50% 16% 
Meer as 50% 17% 

Weduweepensioen uitgedruk as persentasle van lid se verwagte 
pensioen tot normale aftree-ouderdom: 

Minder as 50% 
50% 
Meer as 60% 

7% 
73% 
20% 

Pensioen per kind uitgedruk as persentasie van weduweepen· 
sioen : 

Minder as 20% 17% 
20% - 25% 38% 
26% - 30% 6% 
31 % - 35 % 28% 
Wisselend 11 % 

Maksimum aantal kinders per lid wat vir voordeel kwalif iseer: 

2 11 % 

3 en meer 89% 

Maksimum voordeel ui tgedruk as persentaSie van weduweevoor· 
deel indien elke kwalif iserende kind die voordeel ontvang : 

Minder as 50% 
50% - 59 % 
70%- 79% 
80%- 89% 
90% - 99% 
100% 
Meeras 100% 

Maksimum ouderdom waarop kinderpensioen eindig : 

18jr. 
19jr. - 21jr. 
22jr.- 25jr. 
Omskrywing van afhanklike volgens lnkomstebelastingwet 

Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

Geen voorsiening 
Pensioen slegs vir 'n minimum termyn gewaarborg 
Weduwee- en/of kinderpensioen 

11 % 
11 % 
16% 
16% 
6% 

34% 
6% 

56% 
11 % 
11 % 
16% 
6% 

7% 
17% 
76 % 



Minimum guaranteed period for pension payments: 

5years 94% 
10years 6% 

Widow's pension expressed as a percentage of the member's pen­
sion : 

Less than 50% 4% 
~% n% 
61%-70% 14% 
More than 70% 5% 

Pension per child expressed as a percentage of widow's pension : 

Less than 20% 13% 
~%-~% ~% 

26% - 30% 7% 
31%-35% 40% 
~~~ ~ 

Maximum number of children per member qualifying for the be­
nefit: 

2 7% 
3 and more 93% 

Maximum benefit expressed as a percentage of widow's pension 
if every qualifying child receives the benefit: 

Lessthan 50% 13% 
70%-79% 7% 
80%-89% 20% 
90%-99% 7% 
100% 46% 
More than 100% 7% 

L. DISABILITY BENEFITS 

No provision 
Gratuity 
Income expressed as a percentage of salary 
Income based on salary and service (i.e. prospective 
pension 

Income as a percentage of salary: 

10% 
7% 

35% 

48% 

56%-60% 20% 
66%-70% 10% 
71%-75% 40% 
~~ ~ 

If disability benefits are based on salary and service, service is 
considered to be: 

service till date of becoming disabled 
prospective service till the normal retirement age 

43% 
57% 

Minimum termyn waarvolgens pensloenbetallngs gewaarborg 
word: 

5jaar 
tOjaar 

Weduweepensloen as persentasie van lid se pensloen: 

94% 
6% 

Minder as 50% 4% 
50% 77% 
61 % - 70% 14% 
Meer as 70% 5% 

Pensioen per kind uitgedruk as persentasie van weduweepen­
sioen: 

Mmder as 20% 13% 
~% - ~% ~ % 

26% - 30% 7% 
31% - 35% 40% 
Wisselend 7% 

Maksimum aantal kinders per lid wat vir kinderpensioen 
kwalifiseer: 

2 7% 
3en meer 93% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deellndien elke kwaliliserende kind die voordeel ontvang : 

Minder as 50% 
70% -79% 
80% - 89% 
90% - 99% 
100% 
Meeras 100% 

L. ONGESKIKTHEIDSVOORDELE 

13% 
7% 

20% 
7% 

46% 
7% 

Geen 10% 
Gratifikasie 7% 
lnkomste uitgedruk as persentasie van lid se salaris 35% 
lnkomstegebaseerop salaris en diens (d.w.s. verwagte pensioen) 48% 

lnkomste as persentasie van safaris: 

~ % - 00 % ~ % 
66%- 70% 10% 
71 %- 75% 40% 
Wisselend 30% 

lndien ongeskiktheidsvoordele bereken word op salarls en dlens 
word dlens beskou as: 

diens tot datum van ongeskiktheid 
verwagte diens tot normale aftree·ouderdom 

43% 
57% 



Disability benefit expressed as a percentage of member's pros­
pective pension : 

60% -69% 
100% 

Growth in disability benef it: 

Yes 
No 

Percentage growth 

3 
5 
Ad hoc 

M. CONTRIBUTION RATE OF MEMBERS 

Lessthan5% 
5% but less than 6% 
6% butless than7% 
7% but less than 8% 
8% and more 
Varying scale 

N. CONTRIBUTION RATE OF EMPLOYER 

7% but less than 9% 
9% but less than 11 % 

11 % but less than 13% 
13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 
Varying scale 

14% 

86% 

54% 
46% 

8% 
15% 
77% 

Males Females 
3% 

17% 
21% 
35% 
17% 
7% 

3% 
21% 
31 % 
35% 

3% 
7% 

7% 
28% 
24% 

7% 
3% 
7% 
3% 

21% 

Ongeskiktheidsvoordeel as persentasle van lid se verwagte pen­
steen: 

60% - 69% 
100% 

Groei in ongeskiktheidvoordeel: 

Ja 
Nee 

Persentasiegroei 

3 
5 
Ad hoc 

M. LEDEBYDRAES 

Minder asS% 
5% maarnog nie6% nie 
6% maar nag nie 7% nie 
7% maar nog nie 8% nie 
8% enmeer 
Wisselende skaal 

N. WERKGEWERSBYDRAE 

7% maar nag nie 9% nie 
9% maar nag nie 11 % nie 

11% maar nag nie 13% nie 
13% maar nag nie 15% nie 
15% maar nag nie 17% nie 
17% maar nag nie 19% nie 
19% en hoSr 
Wisselende skaal 

14% 
86% 

54% 
46% 

8% 
15% 
77% 

Mans Dames 
3% 3% 

17% 21% 

21% 31% 
35% 35% 
17% 3% 

7% 7% 

7% 
28% 

24% 
7% 
3% 
7% 
3% 

21 % 



PENSION FUNDS OF MANUFACTURING COMPANIES 

A. PARTICIPATION 

All races 91% 

All races except Blacks 5% 
Whites only 4% 

NOTE: 75% of the funds that do not include all races, make separate 
provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 
Minimum age 
Minimum service 
Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

55 years 
60 years 
62 years 
63 years 
65years 

41 % 
16% 

22% 
21% 

Males Females 
2% 

6% 67% 
2% 2% 

12% 6% 
80% 23% 

NOTE: 13% of the funds analysed allow senior management to retire 

on average between 2 years and 5 years before the normal re· 

tirement age. 82% of these funds credit such officials with 
supplementary pensionable service up to the normal retire­
ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 

of pensionable service. 95% 
Other means of provision. 5% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

'I so 8% 8% 

'Iss 11 % 11 % 

'I so 57% 57% 
Better than Y50 5% 5% 
Varying 17% 17% 
Olher 2% 2% 

PENSIOENFONDSE VAN VERVAARDIGING MAATSKAPPYE 

A. DEELNAME 

Alle rasse 91 % 
Aile rasse uitgesonderd Swartes 5% 

Blankes aileen 4% 

NOTA: 75% van fondse wat nie aile rasse insluit nie, maak wei aparte 

voorsiening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Minimum ouderdom 
Minimum diens 

Kombinasie van voorafgaande 

C. NORMALE AFTREE·OUDERDOM 

41% 
16% 
22% 
21% 

Mans Dames 

~~ n 
~~ n ~ 

62jaar 2% 2% 

~~ 1n n 
~~ ~ ~ 

NOTA: 13% van die fondse laat senior bestuur toe om tussen gemid-

deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 

te tree. 82% van hierdie fondse ken aanvullende pen­

sioengewende diens tot die normale aftree-ouderdom aan 

sodanige amptenare toe. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermenigvuldig 

met pensioengewende diens 95% 

Ander wyse van voorsiening 5% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 

'I so 8% 8% 

Vss 11 % 11 % 

'I so 57% 57% 

Beteras %o 5% 5% 

Wisselend 17% 17% 

Ander 2% 2% 



F. FINAL AVERAGE SALARY 

Average over the last 3 years 

Average over the last 5 years 

Average over any 3 consecutive years 

giving the highest result 

Average over any 5 consecutive years 

giving the highest result 
Final salary 

Other 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permi«ed 

Is not permi«ed 

Benefits secured at date of early retirement: 

Remain unaffected 

Reduced by a fixed percentage 

Reduced actuarially 

Reduced according to a varying scale 

H. DEFERRED RETIREMENT 

Is permi«ed 
Is not permi«ed 

Contributions cease at normal retirement date 

Contributions continue till date of actual retirement 

44% 
14% 

29% 

3% 
7% 
3% 

93% 
7% 

4% 
68% 
12% 
16% 

81 % 
19% 

55% 
45% 

Increase in pension over and above pension secured as a result 

of longer service: 

~~ ~ % 

Fixed percentage increase 58% 

Increased according to actuarial basis 20% 

I. GROWTH IN PENSION 

None 
Fixed percentage 

Ad hoc 

J. DEATH BENEFITS BEFORE RETIREMENT 

No benefit 
Lump sum only 

Widow's pension only 
Widow's and children's pension only 

Lump sum plus widow's pension 

Lump sum plus widow's and children's pension 

Lump sum only Males 

1 x annual salary 

2 x annual salary 7% 

19% 
10% 
71% 

1% 
40% 

1% 
3% 
5% 

50% 

Females 
5% 

20% 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oor die laaste 3 jaar 

Gemiddeld oor die laaste 5 jaar 

Gemiddeld oor enige 3 agtereenvolgende jare wat die 

hoogste resultaat lewer 

Gemiddeld oor enige 5 agtereenvolgende jare wat die 

hoogste resultaat !ewer 

Finale salaris 
Ander 

G. VROEE AFTREDE IN GOEIE GESONDHEID 

Word toegelaat 
Word nie toegelaat nie 

Voordele op datum van vroee aftrede: 

Geen vermindering in gevestigde pensioen 

Verminder volgens 'n neergelegde persentasie 

Verminder volgens 'n aktuariele basis 

Verminder volgens 'n wisselende skaal 

H. LAAT AFTREDE 

Word toegelaat 
Word nie toegelaat nie 

Bydraes eindig op normale aftree-ouderdom 

Bydrae gaan voort tot werklike ahrede 

44% 
14% 

29% 

3% 
7% 
3% 

93% 
7% 

4% 
68% 
12% 
16% 

81 % 
19% 

55% 
45% 

Verhoging in pensioen benewens addisionele pensioen 

aangekoop deur Ianger diens: 

Geen 22% 

Vaste persentasieverhoging 58% 

Verhoog volgens aktuariEHe basis 20% 

I. PENSIOENGROEI 

Geen groei 
Vaste persentasie 

Ad hoc 

J . STERFTEVOORDELE VOOR AFTREDE 

Geen 
Enkelbedrag aileen 

Weduweepensioen aileen 
Weduwee- en kinderpensioen aileen 

Enkelbedrag plus weduweepensioen 

Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen Mans 

1 x jaarlikse salaris 
2 x jaarlikse salaris 7% 

19% 
10% 
71 % 

1% 
40% 

1% 

3% 
5% 

50% 

Dames 
5% 

20% 



3 x annual salary 28% 19% 
4 x annual salary 28% 17% 
5 x annual salary 7% 4% 
6 x annual salary 7% 5% 
Varying 17% 19% 
Other 6% 11% 

Widow's pension: 

Calculated as a percentage of member's salary at death 28% 
Calculated as a percentage of member's prospective pension 68% 
Larger of salary and prospective pension 4% 

Widow's pension expressed as a percentage of member's salary 
at time of death: 

Less than 30% 10% 
30% 24% 
40% 33% 
50% 24% 
More than 50% 9% 

Widow's pension expressed as a percentage of member's pros­
pective pension till normal retirement date: 

Less than 50% 2% 
50% 81% 
51%-60% 11 % 
More than 60% 6% 

Pension per child expressed as a percentage of widow's pen­
sion : 

Less than 20% 20% 
20%-25% 33% 
26%-30% 2% 
31%-35% 33 % 
More than 35% 12% 

Maximum number of children per member qualifying for the be­
nefit: 

2 23% 
3 and more 77% 

Maximum benefit expressed as a percentage of the widow's pen­
sion if every qualifying child receives the benefit: 

Less than 50% 11 % 
50%-59% 13% 
60%-69% 16% 
70%-79% 8% 
80%-89% 3% 
90%-99% 6% 
100% 40% 
More than 100% 3% 

3 x jaarhkse salaris 28% 19% 
4 x jaarlikse salaris 28% 17% 
5 x jaarlikse salaris 7% 4% 
6 x jaarlikse salaris 7% 5% 
Wissel end 17% 19% 
Ander 6% 11% 

Weduweepensioen: 

Bereken as persentasie van lid se salaris by oorlyde 28% 
Bereken as persentasie van lid se verwagte pensioen 68% 
Grootste van salaris en verwagte pensioen 4% 

Weduweepensioen uitgedruk as persentasle van lid se salarls by 
oorlyde: 

Mmder as 30% 10% 
30% 24% 
40% 33% 
50% 24% 
Meer as 50% 9% 

Weduweepensioen uitgedruk as persentasle van lid se verwagte 
pensioen tot normale aftree-ouderdom: 

Minder as 50% 
50% 
51%-60% 
Meer as 60% 

2% 
81% 
11% 
6% 

Pensioen per kind uitgedruk as persentasie van weduweepen­
sioen : 

Minder as 20% 20% 
20%-25% 33% 
26% -30% 2% 
31%-35% 33% 
Meer as 35% 12% 

Maksimum aantal kinders per lid wat vir voordeel kwalifiseer: 

2 ~ % 

3 en meer 77% 

Maksimum voordeel ultgedruk as persentasle van weduweevoor­
deel indian elke kwalifiserende kind die voordeel ontvang : 

Minder as 50% 
50%- 59% 
60% -69% 
70% -79% 
80%- 89 % 
90%- 99 % 
100% 
Meer as 100% 

11 % 
13% 
16% 
8% 
3% 
6% 

40% 
3% 



Maximum age at which children's pension ceases: 

Age 18 
Age 19 - 21 
Age 22-25 
Age 26 

Definition of dependant according to the Income Tax Act 

Until completion of full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

39% 
18% 
25% 

1% 
10% 
7% 

No provision 2% 

Pension payments for a minimum guaranteed period 24% 
Widow's and/or children's pension 73% 

Balance of own contributions 1% 

Minimum guaranteed period for pension payments: 

5 years 86% 

10 years 7% 

Varying 7% 

Widow's pension expressed as a percentage of the member's 
pension: 

Less than 50% 1% 

50% 86% 

51%-60% 9% 

~%-M% 3% 
More than 70% 1% 

Pension per child expressed as a percentage of widow's pen~ 

sion: 

Less than 20% 13% 

m%-H% ~ % 

26%-30% 2% 

31% - 35% 36% 

More than 35% 13% 

Maximum number of children per member qualifying for the be­

nefit: 

2 H % 
3 and more 75% 

Maximum benefit expressed as a percentage of widow's pension 

if every qualifying child receives the benefit: 

Less than 50% 
50% -59% 
60% - 69% 
70%-79% 
80%-89% 

4% 
21% 
21 % 

5% 
4% 

Maksimum ouderdom waarop klnderpensloen eindig: 

18 jr. 
19 jr. - 21 jr. 
22 jr. - 25 jr. 
26 jr. 
Omskrywing van afhanklike volgens lnkomstebelastingwet 
Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

39% 
18% 
25% 

1% 
10% 
7% 

Geen voorsiening 

Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 

Weduwee- en/of kinderpensioen 

2% 
24% 
73% 

1% 

gewaarborg 

Restant eie bydraes 

Minimum 
word: 

termyn waarvolgens pensioenbetalings 

5 jaar 
10 jaar 
Wisselend 

Weduweepensioen as persentasie van lid se pensioen: 

86% 
7% 
7% 

Minder as 50% 1% 

~ % E % 
51 % - 60% 9% 

61 % - 70% 3% 

Meer as 70% 1% 

Pensioen per kind uitgedruk as persenta'sie van weduweepen­

s ioen: 

Minder as 20% 
20% - 25% 
26% - 30% 
31 % - 35% 
Meer as 35% 

13% 
36% 

2% 
36% 
13% 

Maksimum aantal kinders per lid wat vir klnderpensioen 

kwalifiseer: 

3 en meer 

25% 
75% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordeel ontvang : 

Minder as 50% 
50% - 59% 
60% - 69% 
70% - 79% 
80% - 89% 

4% 
21% 
21 % 
5% 
4% 



90%-99% 
100% 
More than 100% 

L. DISABILITY BENEFITS 

4% 
37% 

4% 

No provision 17% 
Gratuity 4% 
Income expressed as a percentage of salary 39% 
Income based on salary and service (i.e. prospective 
pension) 40% 

Income as a percentage of salary: 

46%-50% 10% 
51%-55% 2% 
~%-W% M% 
61%-65% 2% 
66% - 70% 18% 
71%-75% 32% 
Varying 12% 

II disability benefits are based on salary and service, service is 
considered to be: 

Service till date of becoming disabled 23% 
Prospective service till the normal retirement age 73% 
Service till date of becoming disabled plus 50% of 
prospective service till the normal retirement age 4% 

Disability benefit expressed as a percentage of member's pros­
pective pension : 

~%-~% a 
100% 98% 

Growth in disability benef it: 

Yes 
No 

Percentage growth : 

2,5 
3 
4 

5 
Ad hoc 

M. CONTRIBUTION RATE OF MEMBERS 
Males 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
8% and more 
Varying scale 

16% 
43% 
32% 

2% 
7% 

40% 
60% 

5% 
7% 
5% 
3% 

80% 

~ em ales 
19% 
43% 
30% 

2% 
6% 

90%-99% 
100% 
Meer as 100% 

L. ONGESKIKTHEIDSVOORDELE 

4% 
37% 

4% 

Geen 17% 
Gratifikasie 4% 
lnkomste uitgedruk as persentasie van lid se salaris 39% 
lnkomste gebaseer op salans en diens (d.w.s. 
verwagte pensioen) 40% 

lnkomste as persentasie van salaris: 

46%-50% 10% 
51%-55% 2% 
56%-60% 24% 
61%-65% 2% 
66%-70% 18% 
71%-75% 32% 
Wisselend 12% 

lndien ongeskiktheidsvoordele bereken word op salarls en diens 
word diens beskou as : 

Diens tot datum van ongeskiktheid 23% 
Verwagte diens tot normale aftree-ouderdom 73% 
Oiens tot datum van ongeskikwording plus 50% van 
verwagte diens tot normals aftree-ouderdom 4% 
Ongeskiktheidsvoordeel as persentasie van lid se verwagte pen­
sioen: 

~%-~% R 
100% 98% 

Groei in ongeskiktheidvoordeel : 

Ja 40% 
Nee 60% 

Persentasiegroel : 

2,5 5% 
3 7% 
4 5% 
5 3% 
Ad hoc 80% 

M.LEDEBYDRAES 
Mans Dames 

5% maar nog nie 6% nie 16% 19% 
6% maar nog nie 7% nie 43% 43% 
7% maar nog nie 8% nie 32% 30% 
8% en meer 2% 2% 
Wisselende skaal 7% 6% 



N. CONTRIBUTION RATE OF EMPLOYER 

Less than 5% 

5% but less than 7% 
7% but less than 9% 
9% but less than 11 % 

11 % but less than 13% 
13% but less than 15% 
15% but less than 17% 
Varying scale 

3% 
~2 % 

26% 
26% 
17% 
4% 
6% 
6% 

N. WERKGEWERSBYDRAE 

Minder as 5% 
5% maar nag nie 7% nie 
7% maar nag nie 9% nie 
9% maar nag nie 11 % nie 

11 % maar nag nie 13% nie 
13% maar nag nie 15% nie 
15% maar nag nie 17% nie 
Wisselende skaal 

3% 
12% 
26% 
26% 
17% 
4% 

6% 
6% 



PENSION FUNDS OF MINING COMPANIES 

A. PARTICIPATION 

All races 
Whites only 

84% 
16% 

NOTE: Funds that do not include all races. make separate provision 
for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 
Combination of minimum service, minimum salary, etc. 

66% 
34% 

C. NORMAL RETIREMENT AGE 

60 years 
63years 
65 years 

Males Females 
17% 100% 
17% 

66% 

NOTE: 17% of the funds analysed allow senior management to retire 
on average between 2 years and 5 years before the normal re· 
ti rement age but do not grant supplementary pensionable ser­
vice. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 
of pensionable service. 100% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale 

Vss 
'1,. 
Varying 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 
Average over any 3 consecutive years 
giving the highest result 
Final salary 

Males Females 
17% 17% 
50% 50% 
33% 33% 

50% 

33% 
17% 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 

Benefits secured at date of early ret irement: 

Reduced by a fixed percentage 
Reduced actuarially 

100% 

66% 
34% 

PENSIOENFONDSE VAN MYNBOU MAATSKAPPYE 

A. DEELNAME 

Aile rasse 84 % 
Blankes aileen 16% 

NOT A: Fondse wat nie aile rasse insluit nie, maak wei aparte voor-
siening vir dlegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Kombinasie van minimum diens, minimum salaris, ens. 

C. NORMALE AFTREE-OUDERDOM 

66% 
34% 

Mans Dames 

~- 1~ 1~ 
~- 1~ 65jaar 66% 

NOTA: 17% van die fondse laat senior bestuur toe om tussen gemid­
deld twee jaar en vyf jaar voor die normale aftree-ouderdom af 
te tree, maar ken geen aanvullende diens toe nie. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermenigvuldig 
met pensioengewende diens 100% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal 

'Iss 
'1,. 
Wisselend 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oor die laaste 3 jaar 

Mans 
17% 
SO% 
33% 

Gemiddeld oar enige 3 agtereenvolgende jare wat die 
hoogste resultaat lewer 

Finale salaris 

G. VROEE AFTREDE IN GOEIE GESONDHEID 

Word toegelaat 

Voordele op datum van vroee aftrede: 

Verminder volgens 'n neergelegde persentasie 
Verminder volgens 'n aktuari91e basis 

Dames 
17% 
50% 
33% 

50% 

33% 
17% 

100% 

66% 
34% 



H. DEFERRED RETIREMENT 

Is permitted 

Contributions cease at normal retirement date 

Contributions continue till date of actual retirement 

100% 

34% 

66% 

Increase in pension over and above pension secured as a result 

of longer service: 

None 17% 

Fixed percentage increase 66% 
Increased according to actuarial basis 17% 

I. GROWTH IN PENSION 

Fixed percentage 
Ad hoc 

'J. DEATH BENEFITS BEFORE RETIREMENT 

17% 

83% 

Lump sum only t 7% 

Lump sum plus widow's and children's pension 83% 

Lump sum only Males Females 

4 x annual salary 1 00% 100% 

Widow's pension: 

Calculated as a percentage of member's prospective pension 100% 

Widow's pension expressed as a percentage of member's pros· 

pective pension till normal retirement date: 

50% 60% 

More than 60% 40% 

Pension per child expressed as a percentage of widow's pen· 

sion: 

Less than 20% 40% 

~% - ~% ~ % 

More than 35% 20% 

Maximum number of children per member qualifying for the be­

nefit: 

2 W % 

3 and more 80% 

Maximum benefit expressed as a percentage of the widow's pen· 

sion if every qualifying child receives the benefit: 

50%-59% 
60%-69% 
100% 

Maximum age at which children's pension ceases: 

Age 18 
Age 19-21 

20% 
20% 
60% 

20% 
20% 

H. LAAT AFTREDE 
Word toegelaat 100% 

Bydraes eindig op normale aftree-ouderdom 34% 

Bydrae gaan voort tot werklike aftrede 66% 

Verhoging in pensioen benewens addisionele pensioen 
aangekoop deur Ianger diens: 

Geen 17% 

Vaste persentasieverhoging 66% 

Verhoog volgens aktuariele basis 17% 

I. PENSIOENGROEI 

Vaste persentasie 
Ad hoc 

J . STERFTEVOORDELE VOOR AFTREDE 

Enkelbedrag aileen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen Mans 

4 x jaarlikse salaris 100% 

Weduweepensioen: 

Bereken as persentasie van lid se verwagte pensioen 

17% 
83% 

17% 

83% 

Dames 
100% 

100% 

Weduweepensioen uitgedruk as persentasie van lid se verwagte 

pensioen tot normale aftre~ouderdom : 

50% 
Meer as 60% 

60% 
40% 

Pensioen per kind uitgedruk as persentasie van weduweepen­

sioen: 

Minder as 20% 40% 

31 % - 35% 40% 

Meer as 35% 20% 

Maksimum aantal kinders per lid wat v ir voordeel kwalifiseer: 

2 
3 en meer 

20% 
80% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­

deel indien elke kwalifiserende kind die voordeel ontvang: 

50% - 59% 
60% - 69% 
100% 

Makslmum ouderdom waarop kinderpensioen eindig: 

18 jr. 
19 jr. - 21 jr. 

20% 
20% 
60% 

20% 
20% 



Age 22-25 
Until completion of full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

20% 
40% 

Widow's and/or children's pension 100% 

Widow's pension expressed as a percentage of the member's 
pension : 

W% ~% 
61%-70% 34% 

Pension per child expressed as a percentage of widow's pen­
sion : 

Less than 20% 
31%-35% 
More than 35% 

40% 
40% 
20% 

Maximum number of children per member qualifying for the be­
nefit: 

2 20% 
3 and more 80% 

Maximum benefit expressed as a percentage of widow's pension 
if every qualifying child receives the benefit : 

50%-59% 20% 
~%-~% m% 
100% 60% 

L. DISABILITY BENEFITS 

No provision 17% 
Gratuity 17% 
Income expressed as_ a percentage of salary 33% 
Income based on salary and service (i.e. prospective pension) 33% 

Income as a percentage of salary: 

Varying 100% 

If disability benefits are based on salary and service, service is 
considered to be: 

service till date of becoming disabled 50% 
prospective service till the normal retirement age 50% 

Disability benefit expressed as a percentage of member's pros­
pective pension : 

100% 

Growth in disability benefit : 

Yes 
No 

100% 

50% 
50% 

22 jr. - 25 jr. 

Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

20% 
40% 

Weduwee- en/of kinderpensioen 100% 

Weduweepensioen as persentasie van lid se pensioen: 

50% 66% 
61%-70% 34% 

~~:~~en per kind uitgedruk as persentasie van weduweepen-

Minder as 20% 40% 
31%-35% 40% 
Meer as 35% 20% 

Maksimum aantal klnders per ltd wat vir kinderpensioen 
kwaliflseer: 

3 en meer 
20% 
80% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwallfiserende kind die voordeel ontvang: 

50% -59% 20% 
~%-~% m % 
100% 60% 

L. ONGESKIKTHEIDSVOORDELE 

Geen 
Gratifikasie 
lnkomste uitgedruk as persentasie van lid se salaris 
lnkomste gebaseer op salaris en diens (d.w.s. 
verwagte pensioen) 

lnkomste as persentasie van salaris: 

Wisselend 

17% 
17% 
33% 

33% 

100% 

lndien ongeskiktheidsvoordele bereken word op salaris en diens 
word diens beskou as: 

diens tot datum van ongeskiktheid 50% 
verwagte diens tot normale aftree-ouderdom 50% 

Ongeskiktheidsvoordeel as persentasie van lid se verwagte pen­
sioen : 

100% 100% 

Groei in ongeskiktheidvoordeel : 

Ja 
Nee 

50% 
50% 



Percentage growth: Persentasiegroel : 

Ad hoc 100% Ad hoc 100% 

M. CONTRIBUTION RATE OF MEMBERS M. LEDEBYDRAES 

Males Females Mans Dames 

Less than 5% 17% 17% Minder asS% 17% 17% 

6% but less than 7% 50% 50% 6% maar nog nie 7% nie 50% 50% 

7% but less than 8% 33% 33% 7% maar nag nie 8% nie 33% 33% 

N. CONTRIBUTION RATE OF EMPLOYER N. WERKGEWERSBYDRAE 

9% but less than 11% 17% 9% maar nog nie 11 % nie 17% 

11% but less than 13% 50% 11 % maar nog nie 13% nie 50% 

17% but less than 19% 17% 17% maar nog nie 19% nie 17% 

19% and more 16% 19% en hoer 16% 



PENSION FUNDS OF SERVICES COMPANIES 

A. PARTICIPATION 

All races 86% 
All races except Blacks 5% 
Whites only 9% 

NOTE : 83% of the funds that do not include all races, make separate 

provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 
Minimum age 
Minimum service 

Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

55 years 
60 years 
62years 
63 years 
65 years 

Males 
2% 
7% 

9% 
82% 

57% 
18% 

9% 
16% 

Females 
9% 

41% 
2% 
7% 

41 % 

NOTE: 23% of the funds analysed allow senior management to retire 
on average between 2 years and 5 years before the normal re­
tirement age. 90% of these funds credit such officials with 
supplementary pensionable service up to the normal reti re­

ment age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 
of pensionable service. 80% 
Other means of provision. 20% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

'lao 9% 9% 
1/ss 8% 8% 

'I so 46% 46% 

Better than 1; 50 3% 3% 
Varying 31% 31 % 

Other 3% 3% 

PENSIOENFONDSE VAN DIENSTE MAATSKAPPYE 

A. DEELNAME 

Aile rasse 86% 
Aile rasse uitgesonderd Swartes 5% 
Blankes aileen 9% 

NOTA: 83% van fondse wat nie aile rasse insluit nie, maak wei aparte 
voorsiening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Minimum ouderdom 
Minimum diens 
Kombinasie van voorafgaande 

C. NORMALE AFTREE-OUDERDOM 

57% 
18% 

9% 
16% 

Mans Dames 
55jaar 2% 9% 
60jaar 7% 41% 

~- n 63 jaar 9% 7% 
65 jaar 82% 41% 

NOTA: 23% van die fondse laat senior bestuur toe om tussen gemid-
deld twee jaar en vyf jaar voor dte normale aftree-ouderdom af 
te tree. 90% van hierdie fondse ken aanvullende pen­
sioengewende diens tot die normale aftree-ouderdom aan 
sodanige amptenare toe. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde salaris vermemgvuldig 

met pensioengewende diens 80% 
Ander wyse van voorsiening 20% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 

(so 9% 9% 

Y, 8% 8% 

'I so 46% 46% 

Beter as Yso 3% 3% 

Wisselend 31 % 31 % 

Ander 3% 3% 



F. FINAL AVERAGE SALARY 
Average over the last 3 years 

Average over the last 5 years 
Average over any 3 consecutive years 
giving the highest result 
Average over any 5 consecutive years 
giving the highest result 
Final salary 

Other 

G. EARLY RETIREMENT IN GOOD HEALTH 
Is permitted 

Is not permitted 

Benefits secured at date of early retirement: 

Reduced by a fixed percentage 
Reduced actuarially 
Reduced according to a varying scale 

H. DEFERRED RETIREMENT 

Is permitted 
Is not permitted 

Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

29% 
14% 

34% 

9% 
11% 

3% 

84% 
16% 

62% 

30% 
8% 

75% 

25% 

45% 
55% 

Increase in pension over and above pension secured as a result 
of longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

I. GROWTH IN PENSION 

None 
Fixed percentage 

Ad hoc 

J . DEATH BENEFITS BEFORE RETIREMENT 

No benefit 
Lump sum only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only 
2 x annual salary 
3 x annual salary 
5 x annual salary 
6 x annual salary 

Males 

10% 
4% 

10% 
5% 

3% 
61% 

36% 

30% 
7% 

63% 

2% 
48% 

2% 
48% 

Females 

19% 
5% 
5% 

F. FINALE GEMIDDELDE SALARIS 
Gemiddeld oor die laaste 3 jaar 
Gemiddeld oor die laaste 5 jaar 

Gemiddeld oor enige 3 agtereenvolgende jare wat die 
hoogste resultaat lewer 

Gemiddeld oor enige 5 agtereenvolgende jare wat die 
hoogste resultaat lewer 
Finale salaris 
Ander 

G. VROEE AFTREDE IN GOEIE GESONDHEID 
Word toegelaat 
Word nie toegelaat nie 

Voordele op datum van vroee aftrede: 

Verminder volgens 'n neergelegde persentasie 
Verminder volgens 'n aktuariele basis 
Verminder volgens 'n wisselende skaal 

H. LAAT AFTREDE 

Word toegelaat 

Word nie toegelaat nie 

Bydraes eindig op normale attree-ouderdom 
Bydrae gaan voort tot werklike ahrede 

29% 
14% 

34% 

9% 
11 % 
3% 

84 % 
16% 

62% 
30% 

8% 

75% 
25% 

45% 
55% 

Verhoging in pensioen benewens iJddisionele pensioen 
aangekoop deur Ianger diens: 

Geen 3% 
Vaste persentasieverhoging 61 % 
Verhoog volgens aktuari81e basis 36% 

I. PENSIOENGROEI 
Geen groei 
Vaste persentasie 
Ad hoc 

J. STERFTEVOORDELE VOOR AFTREDE 

Geen 
Enkelbedrag aileen 
Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen 

2 x jaarlikse salaris 
3 x jaarlikse salaris 
5 x jaarlikse salaris 
6 x jaarlikse salari s 

Mans 
10% 
4% 

10% 
5% 

30% 
7% 

63% 

2% 
48% 
2% 

48% 

Dames 

19% 
5% 
5% 



Varying 
Other 

Widow's pension: 

38% 
33% 

33% 
38% 

Calculated as a percentage of member's salary at death 18% 
Calculated as a percentage of member's prospective pensiOn 82% 

Widow's pension expressed as a percentage of member's salary 
at time of death: 

40% 
50% 

50% 
50% 

Widow's pension expressed as a percentage of member's pros ~ 

pective pension till normal retirement date: 

50% 
51 %- 60% 
More than 60% 

83% 
11% 
6% 

Pension per child expressed as a percentage of widow's pen· 
sian: 

Less than 20% 14% 
m%-m% M% 
31%-35% 33% 
More than 35% 10% 
VaryinQ 19% 

Maximum number of children per member qualifying for the be­
nefit: 

2 &% 
3 and more 71% 

Maximum benefit expressed as a percentage of the widow's pen­
sion II every qualifying child receives the benefit: 

Less than 50% 
50%-59% 
60%-69% 
70%-79% 
80% -89% 
100% 
More than 100% 

Maximum age at which children's pension ceases: 

Age 18 
Age 19-21 
Age 22-25 
Age 26 
Definition of dependant according to the Income Tax Act 
Until completion of full-time studies 

10% 
20% 
30% 
5% 
5% 

15% 
15% 

29% 
10% 
10% 
4% 

43% 
4% 

Wisselend 
Ander 

Weduweepensloen: 

38% 
33% 

Bereken as persentasie van hd se salaris by oorlyde 
Bereken as persentasie van lid se verwagte pensioen 

33% 
38% 

18% 
82% 

Weduweepensioen uitgedruk as persentasie van lid se salaris by 
oorlyde: 

40% 
50% 

50% 
50% 

Weduweepensloen uitgedruk as persentasle van lid se verwagte 
pensioen tot normale aftree-ouderdom: 

~% ~% 
51% - 60% 11% 
Meer as 60% 6% 

Pensioen per kind uitgedruk as persentasie van weduweepen ~ 

sioen: 

Minder as 20% 14% 
m% - m% M% 
31% - 35% 33% 
Meer as 35% 1 O% 
Wisselend 19% 

Maksimum aantal kinders per lid wat vir voordeel kwaliflseer: 

2 29% 
3enmeer 71% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordeel ontvang: 

Minder as 50% 
50%-59% 
60%-69% 
70%-79% 
80%-89% 
100% 
Meer as 100% 

Maksimum ouderdom waarop kinderpensioen eindig : 

18jr. 
19 jr. -21 jr 
22 jr -25 jr. 
26 jr. 
Omskrywmg van afhanklike volgens lnkomstebelastingwet 
Tot voltooiing van heeltydse studies 

10% 
20% 
30% 
5% 
5% 

15% 
15% 

29% 
10% 
10% 
4% 

43% 
4% 



K. DEATH BENEFITS AFTER RETIREMENT 

No provision 11% 
Pension payments for a minimum guaranteed period 21% 
Widow's and/or children's pension 68% 

Minimum guaranteed period for pension payments: 

5~- ~% 
10 years 15% 
Varying 4% 

Widow's pension expressed as a percentage of the member's 
pension: 

50% 77% 
51%-60% 13% 
61% - 70% 3% 
More than 70% 7% 

Pension per child expressed as a percentage of widow's pen­
sion : 

Less than 20% 24% 
20%-25% 12% 
31% - 35% 35% 
More than 35% 11% 
~ry~ 18 

Maximum number of children per member qualifying for the be­
nef it: 

2 ~% 

3 and more 65% 

Maximum benef it expressed as a percentage of widow's pension 
if every qualifying child receives the benefit: 

Less than 50% 12% 

50%-59% 12% 
60%-69% 39% 
70%-79% 6% 

80%-89% 6% 

100% 19% 

More than 1 00% 6% 

L. DISABILITY BENEFITS 

No provision 23% 
Gratuity 5% 
Income expressed as a percentage of salary 29% 
Income based on salary and service (i.e. prospective pension) 43% 

K. STERFTEVOORDELE NA AFTREDE 

Geen voorsiening 11 % 
Pensioenbetal ings slegs vir 'n minimum termyn gewaarborg 21 % 
Weduwee- en/of kinderpensioen 68% 

Minimum termyn waarvolgens pensioenbetalings gewaarborg 
word: 

5 jaar 81 % 
10jaar 15% 
Wisselend 4% 

Weduweepensioen as persentasie van lid se pensioen : 

W % n % 
51 % - 60% 13% 
61 % - 70% 3% 
Meer as 70% 7% 

Pensioen per kind uitgedruk as persentasie van weduweepen­
sioen : 

Minder as 20% 24% 
20% - 25% 12% 
31 % - 35% 35% 
Meer as 35% 11% 
Wisselend 18% 

Maksimum aantal kinders per lid wat vir kinderpensioen 
kwalifiseer: 

2 ~ % 

3~~- ~ % 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwallfiserende kind die voordeel ontvang : 

Minder as 50% 
50% - 59% 
60% - 69% 
70% - 79% 
80% - 89% 
100% 
Meer as 100% 

L. ONGESKIKTHEIDSVOORDELE 

Geen 
Gratifikasie 
lnkomste uitgedruk as persentasie van lid se salaris 
lnkomste gebaseer op salaris en diens (d .w.s. 
verwagte pensioen) 

12% 
12% 
39% 

6% 
6% 

19% 
6% 

23% 
5% 

29% 

43% 



Income as a percentage of salary: 

66% -70% 15% 

71%-75% 54% 

Varying 31% 

If disability baneflts are based on salary and service, service Is 

considered to ba: 

Service till date of becoming disabled 38% 

Prospective service till the normal retirement age 50% 

Service till date of becoming disabled plus 50% of 

prospective service till the normal reti rement age 6% 

Service till date of bacoming disabletl plus 75% of 

prospective service till normal retirement age 6% 

Disabil ity benefit expressed at a percentage of member's pros­

pective pension: 

50%-59% 6% 

100% 88% 

Varying 6% 

Growth In disabil ity benefit : 

Yes 72% 

No 28% 

Percentage growth : 

3 
5 
Ad hoc 

13% 
4% 

83% 

lnkomste as persentasle van safaris: 

66%-70% 
71%-75% 
Wisselend 

15% 
54% 
31% 

lndien ongesklktheidsvoordele bereken word op salaris en diens 

word dlens beskou as: 

Diens tot datum van ongeskiktheid 38% 

Verwagte diens tot normale aftree-ouderdom 50% 

Oiens tot datum van ongeskikwording plus 50% van 

verwagte diens tot normale aftree-ouderdom 6% 

Diens tot datum van ongeskikwording plus 75% van 

verwagte diens tot normale aftree-ouderdom 6% 

Ongeskiktheldsvoordeel as persentasie van lid se verwagte pen­

sioen: 

~%-~% 6% 
100% 88% 

Wisselend 6% 

Groei in ongeskiktheidvoordeel : 

Ja 
Nee 

Persentasiegroei : 

3 
5 
Ad hoc 

72% 
28% 

13% 
4% 

83% 

M. CONTRIBUTION RATE OF MEMBERS M. LEDEBYDRAES 

LessthanS% 
5% but less than 6% 
6% but less than 7% 
7% but Jess than 8% 
8% and more 

Varying scale 

Males Females 

23% 
30% 
20% 

9% 
18% 

2% 
25% 
30% 
20% 

7% 
16% 

N. CONTRIBUTION RATE OF EMPLOYER 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than 11 % 

11 % but less than 13% 

13% but less than 15% 
15% but less than 17% 
17% but less than 19% 
19% and more 

Varying scale 

2% 
23% 
23% 

7% 
7% 

12% 
2% 
4% 
4% 

16% 

Minder as5% 
5% maar nog nie 6% nie 

6% maar nag nie 7% nie 

7% maar nog nie 8% nie 

8% en meer 
Wisselende skaal 

N.WERKGEWERSBYDRAE 

Minder as 5% 
5% maar neg nie 7% n1e 
7% maar nag nie 9% nie 

9% maar nag nie 11 % nie 

11% maar nag nie 13% nie 

13% maar nag me 15% n1e 

15% maar nog me 17% nle 

17% maar nog nie 19% me 

19% en hoer 
Wisselende skaal 

Mans Dames 
2% 

23% 25% 

30% 30% 

20% 20% 
9% 7% 

18% 16% 

2% 
23% 
23% 

7% 
7% 

12% 
2% 
4% 
4% 

16% 



PENSION FUNDS OF WHOLESALE AND RETAIL COMPANIES 

A. PARTICIPATION 

All races 87% 
All races except Blacks 4% 
Whites only 9% 

NOTE: 57% of the funds that do not include ali races. make separate 
provision for those excluded. 

B. QUALIFICATION REQUIREMENTS 

None 
Minimum age 
Minimum service 
Minimum salary 
Combination of aforementioned 

C. NORMAL RETIREMENT AGE 

43% 

9% 
28% 

2% 
18% 

Males Females 

58years 2% 
60years 13% 59% 
63 years 8% 6% 
65 years 79% 33% 

NOTE: 4% of the funds analysed allow senior management to retire 
on average between 2 years and 5 years before the normal re­
tirement age, with supplementary pensionable service up to 
the normal retirement age. 

D. PENSION PROVISION 

Fixed percentage of final average salary multiplied by years 
of pensionable service. 98% 
Other means of provision. 2% 

E. RETIREMENT BENEFITS (NORMAL RETIREMENT) 

Pension Scale Males Females 

'loo 7% 7% 

'Iss 12% 12% 

'I so 
61% 61 % 

Varying 11 % 11 % 

Other 9% 9% 

F. FINAL AVERAGE SALARY 

Average over the last 3 years 39% 

Average over the last 5 years 20% 

PENSIOENFONDSE VAN GROOT· EN KLEINHANDEL MAATSKAPPYE 

A. DEELNAME 

Aile rasse 87% 
Aile rasse uitgesonderd Swartes 4% 
Blankes aileen 9% 

NOT A: 57% van fondse wat nie aile rasse insluit nie, maak wei aparte 
voorsiening vir diegene wat uitgesluit word. 

B. KWALIFISERINGVEREISTES 

Geen 
Minimum ouderdom 
Minimum diens 
Minimum salaris 
Kombinasie van voorafgaande 

C. NORMALE AFTREE-OUDERDOM 

43% 

9% 
28% 

2% 
18% 

Mans Dames 
58jaar 2% 
60 jaar 13% 59% 
63jaar 8% 6% 
65 jaar 79% 33% 

NOTA: 4% van die fondse Jaat senior bestul.Jr toe om tussen gemid-
deld twee jaar en vyf jaar voor die norm ale aftree-ouderdom at 
te tree met aanvullende pensioengewende diens tot die nor­

male aftree-ouderdom. 

D. PENSIOENVOORSIENING 

Vaste persentasie van finale gemiddelde sataris vermenigvutdig 

met pensioengewende diens 98% 
Ander wyse van voorsiening 2% 

E. AFTREEVOORDELE (NORMALE AFTREDE) 

Pensioenskaal Mans Dames 

'160 7% 7% 

Yss 12% 12% 

'I so 61% 61 % 

Wisselend 11 % 11 % 

Ander 9% 9% 

F. FINALE GEMIDDELDE SALARIS 

Gemiddeld oor die laaste 3 jaar 39% 

Gemiddeld oor die laaste 5 jaar 20% 



Average over any 3 consecutive years 
giving the highest result 
Average over any 5 consecutive years 
giving the highest result 
Final salary 
Other 

G. EARLY RETIREMENT IN GOOD HEALTH 

Is permitted 
Is not permitted 

Benefits secured at date of early retirement: 

Reduced by a fixed percentage 
Reduced actuarially 
Reduced according to a varying scale 

H. DEFERRED RETIREMENT 

Is permitted 
Is not permitted 

Contributions cease at normal retirement date 
Contributions continue till date of actual retirement 

33% 

4% 
2% 
2% 

98% 
2% 

72% 
17% 
11 % 

74% 
26% 

54% 
46% 

Increase in pension over and above pension secured as a result 
of longer service: 

None 
Fixed percentage increase 
Increased according to actuarial basis 

I. GROWTH IN PENSION 

None 
Fixed percentage 
Ad hoc 

J . DEATH BENEFITS BEFORE RETIREMENT 

Lump sum only 
Widow's and children's pension only 
Lump sum plus widow's pension 
Lump sum plus widow's and children's pension 

Lump sum only Males 
1 x annual salary 
2 x annual salary 5% 

3 x annual salary 23% 
4 x annual salary 18% 
5 x annual salary 18% 
Varying 32% 
Other 4% 

14% 
60% 
26% 

32% 
6% 

62% 

45% 
4% 
4% 

47% 

Females 
10% 
10% 
20% 
15% 

35% 
10% 

Gemiddeld oar enige 3 agtereenvolgende jare wat d1e 
hoogste resultaat lewer 
Gemiddeld oar enige 5 agtereenvolgende jare wat die 
hoogste resultaat lewer 
Finale salaris 
Ander 

G. VROEE AFTREDE IN GOEIE GESONDHEID 

Word toegelaat 
Word nie toegelaat nie 

Voordele op datum van vroee aftrede: 

Verminder volgens 'n neergelegde persentasie 
Verminder volgens 'n aktuariE!Ie basis 
Verminder volgens 'n wisselende skaal 

H. LAAT AFTREDE 

Word toegelaat 
Word nie toegelaat nie 

33% 

4% 
2% 
2% 

98% 
2% 

72% 
17% 
11% 

74% 
26% 

Bydraes eindig op normale aftree-ouderdom 54% 
Bydrae gaan voort tot werklike aftrede 46% 

Verhoging in pensioen benewens addisionele pensioen 
aangekoop deur Ianger diens: 

Geen 14% 
Vaste persentasieverhoging 60% 
Verhoog volgens aktuari81e basis 26% 

I. PENSIOENGROEI 

Geen groei 
Vaste persentasie 
Ad hoc 

J . STERFTEVOORDELE VOOR AFTREDE 

Enkelbedrag aileen 
Weduwee- en kinderpensioen aileen 

Enkelbedrag plus weduweepensioen 
Enkelbedrag plus weduwee- en kinderpensioen 

Enkelbedrag aileen Mans 

1 x jaarlikse salans 
2 x jaarllkse salaris 5% 
3 x jaarlikse salans 23% 
4 x jaarlikse salaris 18% 
5 x jaarlikse salaris 18% 
Wisselend 32% 
Ander 4% 

32% 
6% 

62% 

45% 
4% 
4% 

47% 

Dames 
10% 
10% 
20% 
15% 

35% 
10% 



Widow's pension : 

Calculated as a percentage of member's salary at death 16% 
Calculated as a percentage of member's prospective pension 68% 
Larger of salary and prospective pension 16% 

Widow's pension expressed as a percentaQe of member's salary 
at time of death : 

40% 
50% 

25% 
75% 

Widow's pension expressed as a percentage of member's pros­
pect ive pension till normal retirement date: 

50% 94% 
More than 60% 6% 

Pension per child expressed as a percentage of widow's pen­
sion : 

Less than 20% 22% 
W% - ~% G % 
31%-35% 22% 
More than 35% 13% 

Maximum number of children per member qualifying for the be­
nefit: 

2 26% 
3 and more 74% 

Maximum benefit expressed as a percentage of the widow's pen­
sion if every qualifying child receives the benefit : 

Less than 50% 
50% - 59% 
60%-69% 
70%-79% 
100% 

Maximum age at which children 's pension ceases: 

Age 18 
Age 19-21 
Age 22-25 
Age 26 
Until completion of full-time studies 

K. DEATH BENEFITS AFTER RETIREMENT 

No provision 
Pension payments for a minimum guaranteed period 
Widow's and/or chi ldren's pension 
Balance of own contributions 

8% 
21% 
21% 
21% 
29% 

59% 
8% 

17% 
4% 

12% 

2% 
24% 
72% 
2% 

Weduweepensioen : 

Bereken as persentasie van lid se salaris by oorlyde 16% 
Bereken as persentasie van lid se verwagte pensioen 68% 
Grootste van salaris en verwagte pensioen 16% 

Weduweepensioen uitgedruk as persentasie van lid se salaris by 
oorlyde: 

40% 
50% 

25% 
75% 

Weduweepensioen uitgedruk as persentasie van lid se verwagte 
pensioen tot normale aftree-ouderdom: 

~ % W % 
Meer as 60% 6% 

Pensioen per kind uitgedruk as persentaste van weduweepen­
sioen : 

Minder as 20% 22% 
20% - 25% 43% 
31 % - 35% 22% 
Meer as 35% 13% 

Maksimum aantal kinders per lid wat vir voordeel kwal ifiseer : 

2 ~ % 

3 en meer 74% 

Maksimum voordeel uitgedruk as persentasie van weduweevoor­
deel indien elke kwalifiserende kind die voordeel ontvang : 

Minder as 50% 
50%- 59% 
60%- 69% 
70% - 79% 
100% 

Maksimum ouderdom waarop kinderpensioen eindig : 

18 jr. 
19 jr.- 21 jr. 
22 jr. - 25 jr. 
26jr. 
Tot voltooiing van heeltydse studies 

K. STERFTEVOORDELE NA AFTREDE 

Geen voorsiening 
Pensioenbetalings slegs vir 'n minimum termyn gewaarborg 

Weduwee- en/of kinderpensioen 
Restant eie bydraes 

8% 
21% 
21% 
21 % 
29% 

59% 
8% 

17% 
4% 

12% 

2% 
24% 
72% 
2% 



Minimum guaranteed period for pension payments: 
5 years 88% 
10 years 9% 
Other 3% 
Widow's pension expressed as a percentage of the member's 
pension : 

~% M% 
~%-M% R 
More than 70% 3% 
Pension per child expressed as a percentage of widow's pen­
sion: 

Less than 20% 32% 
20%-25% 37% 
31%-35% 21% 
Varying 10% 
Maximum number of children per member qualifying for the be· 
nefit: 

2 26% 
3 and more 74% 
Maximum benefit expressed as a percentage of widow's pension 
If every qualifying child receives the benefit: 
Less than 50% 11 % 
50%-59% 26% 
60%-69% 26% 
70%-79% 5% 
100% 32% 

L. DISABILITY BENEFITS 

No provision 13% 
Gratuity 13% 
Income expressed as a percentage of salary 34% 
Income based on salary and service (i.e. prospective pension) 40% 

Income as a percentage of salary: 

46%-50% 13% 
51%-55% 12% 
56%-60% 19% 
66%-70% 6% 
71%-75% 18% 
Varying 32% 

Minimum termyn waarvolgens pensloenbetallngs gewaarborg 
word: 

5 jaar 88% 
10 jaar 9% 
Wisselend 3% 
Weduweepensioen as persentasie van lid se pensioen : 
~ % M% 
61 %- 70% 9% 
Meer as 70% 3% 
Pensioen per kind uitgedruk as persentasie van weduweepen­
sioen: 

Minder as 20% 32% 
m %- ~ % ~% 
~ %- ~ % ~% 
Wisselend 10% 
Maksimum aantal kinders per lid wat vir klnderpensioen 
kwallflseer: 

2 26% 
3 en meer 74% 
Makslmum voordeel uitgedruk as persentasie van weduweevoor­
cieel indlen elke kwallfiserende kind die voordeel ontvang: 
Minder as 50% 
50%-59% 
60% - 69% 
70% - 79% 
100% 

L. ONGESKIKTHEIDSVOORDELE 

Geen 
Gratifikasie 
lnkomste uitgedruk as persentasie van hd se salaris 
lnkomste gebaseer op salans en diens {d.w.s. 
verwagte pensioen) 

lnkomste as persentasie van safaris: 

46% - 50% 
51% - 55% 
56%- 60% 
66%- 70% 
71% - 75%) 
Wisselend 

11 % 
26% 
26% 

5% 
32% 

13" 
13% 
34% 

40% 

13% 
12% 
19% 
6% 

18% 
32% 



If disability benefits are based on salary and service, service is 
considered to be: 

service till date of becoming disabled 39% 
prospective service till the normal retirement age 61% 

Disability benefit expressed as a percentage of member's pros­
pective pension: 

50%-59% 
80%-89% 
100% 

Growth in disability benefit: 

Yes 
No 

Percentage growth: 

3 
5 
Ad hoc 

M. CONTRIBUTION RATE OF MEMBERS 

5% but less than 6% 
6% but less than 7% 
7% but less than 8% 
Varying scale 

Males 
26% 
'25% 
38% 
n % 

N. CONTRIBUTION RATE OF EMPLOYER 

Less than 5% 
5% but less than 7% 
7% but less than 9% 
9% but less than 11% 

11% but less than 13% 
13% but less than 15% 
17% but less than 19% 
Varying scale 

6% 
5% 

89% 

34% 
66% 

8% 
9% 

83% 

Females 
26% 
28% 
37% 

9% 

9% 
8% 

30% 
23% 

9% 
6% 
4% 

11 % 

lndien ongeskiktheidsvoordele bereken word op salarls en diens 
word diens beskou as: 

diens tot datum van ongeskiktheid 39% 
verwagte diens tot normale aftree-ouderdom 61 % 

Ongeskiktheidsvoordeel as persentasie van lid se verwagte pen· 
sioen : 

50% - 59% 6% 
80% - 89% 5% 
100% 89% 

Groei in ongeskiktheidvoordeel : 

Ja 
Nee 

Persentasiegroei: 

3 
5 
Ad hoc 

M. LEDEBYDRAES 

5% maar nag nie 6% nie 
6% maar nag nie 7% nie 

7% maar nag nie 8% nie 
Wisselende skaal 

N. WERKGEWERSBYDRAE 

Minder as 5% 
5% maar nog nie 7% nie 
7% maar nog nie 9% nie 
9% maar nog nie 11 % nie 

11 % maar nog nie 13% nie 
13% maar nog nie 15% nie 
17% maar nog nie 19% nie 
Wisselende skaal 

Mans 
26% 
25% 
38% 
11% 

34% 
66% 

8% 
9% 

83% 

Dames 
26% 
28% 
37% 

9% 

9% 
8% 

30% 
23% 
9% 
6% 
4% 

11 % 
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